‘i y PUBLIC LIBRAM 


VOL. 50 NO.7 OCTOBER, 1991 


THE — 
a) wm)" am wa) 
: ( ISHA WORKER 


: yt U PETC Ft mmome sy 
it UU US vee, 
ET Me 
DUCT OCS ET Seem yy, -. 
A YTVUTT VCMT, 
COTTE FE mmmMTT 
TTT V COT CTR oT | yy -, 
TOUT UOTE mS 1 + 
TERR AAAEIAYS ates 
Raich 
OUTpE Terre 
CTC MTT 
COTTE CCE aioe ay» PV OOUEST Sammars 
“OPT: ramet 
OMT T CT Mr TTY TTY YT |: 
ated VANES UVC TT 
PST AAil g “TUTUVTVUN ee ry 5; 
rae art aii il TUT OTTO Came rrr, 
WARARO AIAG) tists iit. of y ie 
TOOT I by | TTD TeVU OUT EOC CO HT 
UUM rT) TOT Oe eet A: 
TRLRAG Genta a) Eo ivi 
TOU CECT CTT TTT coats ayittommmene 
CUTE LRT ee Pate ati: rie 
V1) VC Tn CTU TTC YT SURMISE, 
eo ITAL | TT UUUT YO TTT TY 


VY TTOTT TE CTUOTTT Sr: 


ors eres bor. TOT a 11 
LCC N SC ly Baseneegue: Makan 
AARAO ORD SiMe gee magnets tte 
TTP ECC C CTY it tegadednis ital 
TUTUT YT VMN E Ridsaseu: cli 
TEPER DC MTT Eta moiiages 
“CCDC etme PTT tn Metetee AD 
| MLCT OG SCROMTEE og Te 
CUCU EE CMM Sy TTT | 
| UT CC mT oy - 
UCU E REE TO RTT 
TOT MTT i all 
es 1 TTR ITT | 
1100) Suman CTT mmm verre 
IL easel RID STUNT REMOTES ETE 
UU apm 110 
‘TO 
OTT 5 | te COUT a 0 
: LAE” gs a SUN egy “cae Ral 
sano LSS eae. eT eg: 


ro bres > dA LEE TO fi = Aa ll a by ere S| 


“= 


The Oshaworker is published by Local 222 of the 
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Canada), 1425 Phillip Murray Avenue, Oshawa, 
Ontario. Affiliated with the Canadian Labour 
Congress. 
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expressed by various writers are their own and not 
necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will 
not be printed. The Oshaworker reserves the right to 
edit material submitted. Editor: Ron Gibson. 
Editorial Board: John Sinclair, John Kovacs, Dave 
Thompson. 
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Our Cover 


The CAW's national 
convention voted in 
favour of a dues 
increase, despite 
opposition from Local 
222. (Photo by John 
Kovacs) 


SINCLAIR'S CORNER 


Democracy is the foundation of 
our union. We must regain it. 


by John Sinclair 
President 


gates from Local 222 went to Halifax 
for the C.A.W.'s 3rd Constitutional 
Convention. 

There were a number of resolutions 
discussed and passed, but by far the most 
important resolution was on the dues 
increase. In this issue of The Oshaworker 
there are a lot of comments (all against) 
on the increase and the means by which it 
was passed. 

Clearly, for Local 222, it was a major 
disappointment that this dues increase was 
passed. It's also a disappointment that our 
union, the C.A.W., is becoming less and 
less democratic each year. 

Although autoworkers do not com- 
prise the majority of the C.A.W. National 
Union, we are where this union began. 

During the past year and a half 
autoworkers have been hit hard by the cur- 
rent recession. Layoffs and moving prod- 
uct lines are just two of the things faced by 
our membership. It is not the time fora 
dues increase. It's time, as I pointed out 
when speaking against the resolution, for 
restraint. We need to cut costs at the 
National Union until the economy turns 
around. 

Autoworkers and other C.A.W. mem- 
bers are hurting in the pocketbook. We 
don't need our union to add to that finan- 
cial drain, 

For C.A.W. members in small units 
where the wages are a lot lower, some- 
times only $10 or $12 an hour, a dues 
increase of this size can really hurt. In 
times like these our members don't need 
any extra financial burdens. 

At Local 222 we would have appreci- 
ated some consideration for the position 
facing autoworkers and our small units. 


[: mid-September, twenty-six dele- 


MADE IN THE 
PHILIPPINES 


We would have appreciated recognition of 
what we have contributed to the building 
of the C.A.W. 

Unfortunately that was not forthcom- 
ing. 
Democracy needed 

During the debate I asked for a roll 
call vote because this is an important issue 
for our union. Those who supported the 
increase should have been prepared to 
stand by it in a recorded, public vote. 
Every C.A.W. local and member has the 
right to know who voted for and against 
the dues increase. 

Unfortunately, the delegates rejected 
the roll call vote and instead voted in a 
show of hands. E 

I'm sorry the roll call vote didn't pass. 
And I'm also sorry that democracy was 
undermined. It was disappointing to see 
our President use his position to make sure 
he had the last word in the dues increase 
debate. A debate that should have 
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occurred from the convention floor 
between delegates. Instead our President 
used rhetoric and oratory to wind up the 
debate and persuade delegates, many of 
them first time delegates, to vote his way. 

Democracy is the key to an active 
union. It must be upheld vigorously at 
each and every turn. 

This is the foundation of our union 
and we must strive to regain it. 

Moving on 

But the Convention, as it had the 
power to do, passed the dues increase. 
Clearly, we will uphold that decision. But 
we will also be looking at ways to help 
soften its effects on the membership by 
reviewing the check-off methods at the 
upcoming GM Council. 

I believe that whatever is decided 
there in the way of a check-off change 
should be taken to a vote - a vote of mem- 
bership. 


CAM 681 


SECRETARY- TREASURER'S REPORT 
Dues increase as of 
January 1st, 1991 


by John Kovacs 


Secretary-Treasurer 


I attended the Constitutional 
Convention in Halifax. It is difficult to put 
all my thoughts on paper, specially when 
we are told over and over again that we 
should be positive about our union. 

When the whole world is experienc- 
ing restraint, when locals after locals with- 
in the C.A.W. are experiencing layoffs, 
cutbacks and hardships, our National 
Leadership brings in a union dues 
increase, which will take another $6.64 a 
month from your pay cheque over and 
above the $39.86 you’re already paying 
today. 

It may not sound much to some peo- 
ple, but it will bring in over $6 million a 
year to the National Union. 

This writer and your president argued 
against the dues increase and what we said 


is a matter of record. Most of the three 
automakers locals were against the dues 
increase, but we are fast becoming a 
minority in the C.A.W. We are now a 
union representing workers from coast to 
coast, but autoworkers as we recall it in the 
past — are less than 70 thousand out of the 
170 thousand total membership. 

The bottom line is that you will now 
pay more for less service than what you 
had before. 

Hell — Bob White’s representative 
who negotiated the contract for the office 
staff in our Local Union would not even 
agree to have the receptionist hours 
include a 12 noon to 1:00 p.m. service, 
same as other Local Unions, and same as 
the National Office. 

How many of you tried to call our 
Local Union or come down to pick up 
insurance forms, lost time cheques, etc., 
during noon hour, only to find the doors 
locked and the phones not answered. I 


Legal Services Notice 


The C.A.W. Legal Services Plan Office is open each 
Wednesday from 4:30 p.m. to 6:00 p.m. for free legal advice for 
any C.A.W. Local 222 member not covered by the Legal Service 
Plan (i.e. Woodbridge foam, Duplate, etc.). 

The office is located at the Oshawa Shopping Centre, Suite 
603, Executive Tower or phone 433-4242. 


Jim Nimigon, Ist Vice President, Local 222, C.A.W. 
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have refused to sign the Collective 
Agreement (only John Sinclair signed it) 
and I find it very difficult to understand a 
Union who loses sight of the main objec- 
tive, which is to provide service for its 
membership. 

In St. Catharines, Windsor, London, 
St. Thomas, Woodstock, and I can name 
you another 100 locals, you can walk into 
the Union Hall between the hours 7:45 
a.m. to 4:30 p.m. Monday to Friday, and 
you find continuous service for the mem- 
bership. Oshawa is the largest Local 
Union within the C.A.W., and Bob 
White’s Lieutenant, Len Ruel, says — no 
you can’t have it in Oshawa. 

Many of you argued at the time of 
separation from the U.A.W. in 1985 that it 
will not be long before we will have to 
raise our dues dollars in order to survive as 
a Canadian union. That was back six year 
ago. I believe this increase is wrong and I 
am not convinced that it was necessary. 

Dedication to serve the membership is 
all but gone within the leadership of this 
once great organization. 

I am bitter and upset about it. I 
always had an ideal and I’!!! always pursue 
it. I am ata crossroads where a question 
pops up. Is it worth it? And how can I 
carry on? 

Bob White stated that if he would go 
into the plants and he could explain, 95% 
of you would support him on the Union 
dues increase. I just can’t believe this. 

At the time when our leadership needs 
the strong support of our membership, this 
will have a devastating effect. Mark my 
words. 

Among these pages you will find my 
financial report. 

Closing Message 

No man has ever risen to the real 
stature of spiritual manhood, until he has 
found that it is finer to serve somebody 
else than it is to serve himself. 


SEGRETARY- TREASURER'S REPORT (CONT’D.) 


August 1991 Secretary-Treasurer’s Report 


ReGEIptsrrectecccctcctaccstissesssesasssssesssasaoes $626,960.89 
EXD GUISE resccecsecserscccascesescescccsncesononsss 613,899.10 
SUM pPlUS ecctecsocsscoscccsersessesessnscsenceseseeseoes $13,061.79 


Bank Balance 


Current Account July 31, 1991 ......$595,518.63 
Deposits - August 1991...........ccsesee 

ssn aeussueueaseeteutseteme te esceaakeceasosoxeteuneetes $1,230,214.89 
Withdrawals, August 1991 ............04« 
dagatahetusceasauseescdes coceecesetessssscosecevaccsssoees $615,631.85 
Assets 

Bank Balance August 30, 1991.......$615,631.85 
Mortgage - 44 Bond SU.E.............s0000 450,000.00 
Cash on Hand - August 30, 1991...........3,978.24 
Autoworkers Credit Union........ ereeeeed 53939255 


Special C.A.W. Local 222 Fund...........1,811.67 
Government Bomd.,...........ceccssoseeeseeeee-22000,00, 
secsageetees Sasere sea taeetissctibisiseisscereetoo pL SLE OONeS TT 
Less Outstanding Cheques 8/30/91 ....55,120.30 


Total Assets August 30, 1991.......$1,061,841.01 


Monthly Receipts 


Staff Wages ......csccccccssssssssssssssesssecsocosere 9298.90 
Lost Time & Expenses Reimbursed. 

Checkoff & Over Counter Dues.......596,589.30 
Halll Rents.........cccscosssossscsscsssescecsesessensee d 2y8 18.20 
GST 


Miscellaneous. .....s.cssscsseessesses sebdteseseseseseese? 51.00 
Telephone.......... Borris PPB) 
Oshaworker.........ccocesees Ra 2,578.10 
SMONGIM Gireccsccesccstestctstertrsesceccencersvecerereceesesess 63.25 
Retired Members Dues Fund ............... 1,767.45 
Recreation 

Building Maintenance ............0.-.sccseesees 5,338.49 
Office Maintenance & Leases ~ 
Orientation 

GRCONSHICNA ceeitiiecccesescccevecsesecesocesesseeccseces 202.23 
Donations Returned 

Interest IMCOME.........cscccsescesscserscesesseers 3,071.08 
Welfare 

Strike 

Total Receipts ........csccccsesesssecseceoeseoe $626,960.89 


Monthly Expenses 

Staff & Lost Time Wages.............000 $79,327.08 
Lost Time Expense ...........ccsccssscssseseeee 17,766.06 
Per Capita ...........ccccccccsrssscsssescsoseseneees 408,297.24 
Petty Cash .....ccccsssssossccsssesseescsesereressesensesees 40.50 
Telephone/Telegras...............csssseseeees 3,607.42 
Offfice Supplies ............cccssscccsccscsosseescrscees 822.39 
Halll Supplies ............ccccccccccsrsscssecsesescoseeees 736.82 
Building Maintenance ..................0cseceeee 4,105.90 
Office Maintenance & Leases............0. 2,765.28 
GS rccsccssatorertesostcecercrescevceecotsertorseseeemeraeey 1,715.97 
Retired Members Dues Fund ............... 2,026.68 
Retired Members Fund............. cree 79 (1) 


Domations,,.......cccscscscscersssssesssssesessssseseeeeeeO40.00 
Orientation 
Pension Litigation (Legal) ..................14,000.00 


Dues Refunds .........sccsccoscsesessesscsoscccncsonceve 929.95 
Miscellaneous .......ccccccsssecsseceesesessesscarsoses 1098.00 


Special L222 Benefit Fund.................10,536.82 
Greenshield Premiums 


P.E.C. 

Education Committee 

Women’s Committee........ Sossassacracceseaeeed 1,350.16 
Staff Pension - Investors ..........0.00000001 2,567.32 
Recreation .........cccossecceesoscsescesoescocserseseeres 500.00 
C0-Op HOUSING ........ccsceresoressccesesssseresereeee 24.21 
Skilled Trades Fees...............s+e000» svoveveeeee- 309.97 
NWN AME iscscsconccascccccsessencasssssconcecoossssatecncresest 2 OL COS 
Postage 

COMputer ........cscrrecccsescsoeres sssvsvreseeseesenee 1,500.00 
VeENAING ............ccccseere Reaerescstetenecatseree «sooo 139.80 
PUD LICIEY seciccctcscccscecsccescattetcsesscesceess sssseeeeeeees66.00 
Oshaworker 

Legal Fees...........040. Pastratsteacecesesseesccnceat eves 1,072.92 
Baron Insignia ...........ccccsscscsearecssrcersecesenee 39.15 
Offficer’s EXPeMse.........c.cccsccsrscssscerseeseses 3,039.12 
Bank Char ges.........cccccscrcsesecssreasesssensereres 200.00 
Realty Taxes 

New CAW Building Expense.............. 28,000.00 
Other Expenses.........c.cccrscsscscrseseresese vee, 13,249.54 
Total EXpenses ..........sccceccsscesseseessoeee $613,899.10 
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CHAIRPERSON'S REPORT 


Two hours and twenty 
minutes per month 


by Tom Hoar 
Plant Chairperson 


I have just returned from the 3rd 
Constitutional Convention where, among 
other things, a dues increase of 20 minutes 
per month was debated and passed. All 
delegates from Local 222 were opposed, 
however, this increase passed by about 
75%. We were told there will be more 
information forwarded by the National 
Union on why they felt this increase was 


necessary. This becomes effective 
January 1, 1992. 
Plant #2 


There are to be some more meetings 
held on this in the near future and, to date, 
I’m told things look favourable for 
Oshawa. There will be some activity 


around the plant by “just-in-time” vendors 


TadK Forces, ete, 


\ 


RoVal. COMMISSIONS 
faRUaMeNTaRy Cees 


for things such-as glass, seats, etc., as they 
put in bids for possible work on any new 
model. 
General Increases & COLA 

Effective September 2, 1991 the 
COLA increase was $.16 with no diver- 
sions bring our COLA to $1.03 per hour 
and on September 16, 1991 a general 
increase of 2% for all classifications. 
Line Speed Increases 

Both Plant #1 and #2 have gone from 
50 to 55 and will also go to 60 jobs per 
hour about the second week of November. 
The Truck Plant is in the process of going 
from 53 to 62 jobs per hour, as well as 
talking to the union about a study to 
increase to 72 per hour. These talks are 
still going on at the time of writing. 


X OLo — 
CnsrTuTionAl, 
= ma COOKS AF ’ 


A Ge 
eps 


=SC 


ROBLEN 


Alcohol and/or Drugs 
CAW-GM Substance 
Abuse Program 


For Help, information, 
Etc. 
Confidential CAW 
Reps 
BIli Malinick: 728-3355/In-Plant 
644-7488 
North Plant Medical Centre: 
644-5146 
Howle Kellock: 655-3906 
or 644-3724 
Doug Cameron: 725-1668/In- 
Plant: 644-3723 
South Plant Medical Centre: 
644-6093 
Matt Ryan: 433-7679/In-Piant 
644-5967 
Truck Plant Medical Centre: 
644-7080 
All Can Be Reached at Union 
Hall: 723-1187. 
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EDITORIAL 


White loses credibility 


here was a change in 

| direction last week at the 

C.A.W. Constitutional 

Convention on the daily opera- 
tion of our Union. 

In July of this year, Bob 
White called a special meeting 
on the dues increase, at which 
time the delegates voted down 
any increase in union dues, led 
by the leadership of Local 222 
guys like Dave Thompson, who 
personally told White in the 
media and at the special meeting 
he had called, that White and his 
Executive Board were wrong. 
Karl Zimmermann, Tom Hoar, 
John Sinclair and Jim Nimigon 
solidified the position. 

However, at Halifax there 
was a different agenda at stake, 
one that would forever change 
the relationship between Local 
222 and the National Union. 

Mr. Bob White manipulated, 
deceived and redirected that 
Convention to set his own 
National Agenda at the expense 
of ordinary working guys on the 
line at G.M. in Oshawa. It was 
guys like John Sinclair and John 
Kovacs who tried to get White to 
have a roll call and vote by dele- 
gates against the increase. That too fell on 
deaf ears because there was not enough 
support from the floor. 

Again White’s agenda was set. It was 


White’s way or no way, and once again the 
people get screwed the same as Brian 


Mulroney is doing it with the GST. 


Bob White has now lost credibility. 


Deadlines 


Deadlines for the next Issue of The Oshaworker Is: 
October 18, 1991 
at 4:00 p.m. 
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: Union Elections.” ee 


Notice of Motion 

General Membership Meeting _ 
of Local 222 C.A. w. September See 
199t é 

I move, ‘that is accorunce 
with Section 2, Paragraph Gof - 
the C.A.W. “Guide for Local x 


Local 222, 
services of an aj 
agency to condi 


held in Local 222 C.A.W. 


_ This means all elections held | 
under the authority of the Local 


222C f, Election Committee. 
Dave Tliompson | 


Recording Secretary 


Notice of Motion _ 


I move that we discuss. ‘and : 
‘vote on that our elections be ns 
tabulated by a certified uccoustant : 
— as ‘recommended in the . 
: Election 


: ‘notice appear in the tne and 


November 1991 “General : 
_ Membership Meeting. 
Dave Thompson | 


_ Recording Secretary 


‘NoticeofMotion = 
I move that, because of the 
: large cost fo he ee Executive o 


Executive Board jue the Election 
Committee meet and discuss 
different ways to conduct elections 


ta reduce costs. 


 Seconilly, 1 move “tliat t the 
‘Recreation Committee meet to 
reduce the costs of both the — 
Retirees' Picnic and the 


Mem bership Picnic. 


Dave Thompson 


Recording Secretary : 


W. use ‘the : 
opriate outside 
tabulate the 
count in all future elections to be 


First VICE-PRESIDENT'’S REPORT 


Dues increase by 


20 Minutes 


by Jim Nimigon 
First Vice-President 


Starting in January 1992, our dues 
will increase by 20 minutes per month (2 
hours and 20 minutes). This increase is a 
result of a constitutional change made in 
Halifax the week of September 9th, 1991, 
It should be noted that all of Oshawa’s 
elected delegates opposed this change. 

The following is the package that was 
debated and voted on: 


Constitutional Convention Dues 
Structure Overview 

¢ Background: Changing 
Changing Union 

¢ Current Finances: Deficit in General 
Funds 

* Proposed Dues Changes 

Background: 1968 and 1991 

¢ Current dues structure of two hours 
came into effect in 1968. 

* Optimism about economy was 
assumed, especially auto base: 

¢ UAW membership went from 1 mil- 
lion in early sixties to 1.5 million in 1968 
(886,000 today). 

¢ Canadian UAW was riding crest of 
auto-pact investment and membership 
increased by 50% to 90,000 (increase 
continued in early seventies). 

* Japanese auto companies had less 
than 1% of market. 

¢ Social programs now under attack 
were emerging in that period (e.g., CPP, 
extended medicare). 

Changing Times 

¢ Manufacturing base threatened by 
free trade, globalization, Tory policy. 

¢ Traditional CAW sectors particularly 
vulnerable: 

¢ Agricultural Implements has been 
decimated; two main companies (Massey, 
White Farm) are gone. 


Times, 


¢ DeHavilland-Boeing, Canada’s one 
fully-integrated facility is in jeopardy; P & 
W being decentralized to non-union 
workplaces. 

* Excess auto capacity; parts facilities 
threatened by closures, technology, Big 3 
consolidation, U.S. south and Mexico (25 
parts closures in 1990; Scarborough 
closure). 

¢ Labour rights, social 
generally under severe attack. 
Changing Face of the Union 


standards 


CAW Expenditures, 


Cost/Member 
Each Month 


SOR VICOMieerctecteececcseeeseceossvacenseracss OOO 
Organizing. ..........crcsesssescrssersseserer Le 7S 
Education/FEC (see note 1)........ 1.22 
Research ........ 


oOo orecoccecoceoceooosocososesosocs 


Health & Safety... 
Skilled Trades ......... 
Recreation ........ 


Political Education.. 
WOMED.......cccccsceres 
Retired Workers ............scccsccssscessee 
Human Rights................ 
International Affairs ............sccsccee 
National Building (see note 2)........64 
Quebec Director.........csssesercsserseree OD 
President’s Office (see note 3) 
Sec.-Treas. Office (see note 4).....1.08 
Administration (see note 5).........2.70 
Total Spent.... crete VT 
Income...... Meresscerrese CSO 
Loss/Member/Month............00000001.95 


Pecceccecccccooocovscoooees: 


Pececoveccsecocos 
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e Organizing and diversification have 
brought about 60,000 new members into 
union since 1985 - almost 40% of current 
membership. (With turnover, less than half 
current membership was there before split 
from UAW.) 

* Membership outside auto has grown 
from under 30% to almost 45% (25,000 to 
70,000). 

e Changing membership (number of 
women has doubled/visible minorities/new 
generation of workers). 


Non Strike, 1990 (1) 


Notes 
Note 1: Includes $.32 write off of FEC 
deficit. 
Note 2: 
depreciation. 
Note 3: President's office includes 
assistants. Pres. & Sec. Treas. include 
donations that total 10.3 cents. 

Note 4: Sec.-Treas.’s Office includes 
affiliation fees ($.43) and some 
convention/conferences ($.11). Pres. & 
Sec. Treas. include donations that total 
10.3 cents. 

Note 5: Administration includes 
Salaries, benefits & expenses of 50.3 
cents and general office expenditures 
such as: 
Rent/Taxes 
Telephone 
Equip. Rental 
Printing 
Supplies 
Promotion 


Building is primarily 


P OSA QO eoresrssrecs sneer cots ssea sis: 8. 

Consult eesennmrntn 8.5 
Convention|Confrmmamrrcncce 6.4 
Utilitiesnenere cr mrcrirttrctatriscscecees 4.5 


First Vice-PRESIDENT'S REPORT. 


¢ Becoming truly National Union. 
Membership outside Ontario-Quebec has 
increased from 1.5% to over 20%. 
Response: Organize 
¢ 30,000 new members in 230 units 
(excludes major mergers). 
* Average dues revenue lags with 
increase in lower paid workers. 1987- 
1990: Big Three Wages 16.8% Average 
CAW Dues 7.3% 
e Expenses per member rise rapidly; 
organizing costs, servicing and building 
smaller units. 

Budgetary impact is negative, but 
impact on maintaining union standards is 
vital. 


Response: Diversification 


workers, 7,000 rail workers, and 10,000- 
20,000 fish workers. 
* New sectors and geographical spread 
increase expenses per member because of 
extra research demands, travel expenses, 
servicing costs. 

Budgetary impact is negative, but 
dynamism and strength of growing 
National Union is crucial. 


Response: Changing Times, 
Expanding Issues 

To properly service membership in 
today’s environment must expand 
research, education, communication, 
services. Issues that have recently 
emerged or grown in importance: 


wie m _ ¢ Team concept and work 
¢ Decline in traditional base necessi- reorganization 
tates diversification into new sectors. + Training 


* Diversification brought 7,000 airline 


Staff Salary 
Staff Expenses 
LUDL 


e Technology 


CAW Expenditures, Non Strike, 1990 (2) 


Cents Per 
Dollar Spent 


Total Personnel 
Affiliation Fees 
Family Education 
Legal (Outside) 
Promotional 
Special Organizing 
Lost Time 
Conferences 
Convention 
Donations 
Miscellaneous 
Total General 
Printing 
Equipment Rental 
Postage 

Telephone 
Supplies 
Miscellaneous Office 
Total Office 
Premises 


Total 
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¢ New Shift Schedules 

¢ Servicing Skilled Trades 

¢ Health & Safety 

¢ Layoffs and adjustment programs 

¢ Economic restructuring and need to 
develop policies for jobs 

¢ Lobbying re pensions, pension funds, 
severance, labour reform legislation, 
maintaining social programs 

¢ Privatization, deregulation 

¢ Environmental issues 

e Education (of new leadership, new 
membership) 

e Affirmative action re women, visible 
minorities 

¢ Building coalitions to fight corporate 
agenda. 


CAW Finances: 

Not Short-Term Problem 

e Restraint 1987-1990 -- Per capita 
costs for staff, office, general expenses 
rose less than inflation rate. 

¢ But average dues rose at half inflation 
rate (7.3% vs 14.5%) 

« Present structure can’t sustain union: 
Revenue lags expenditure growth and new 
needs 

¢ Not short-term problem: must plan for 
future with different dues structure 

© CAW dues lag other unions in spite of 
services provided 

CAW: Comparisons 

¢ Our dues are currently less than other 
major unions 

e Very much less goes to our general 
funds 

Proposed Dues Structure 

¢ Total dues will be at comparable or 
lower level than other unions. 

¢ General fund will still receive much 
less than other unions (25%-40% below 
CUPE, USWA), 

¢ Strike fund projected to exceed $40M 
net assets (after write-off) by September 
1993. 

* Locals increase annual revenue by 
(avg) $22,440 per 1,000 members. 

* Increase represents 3.1 cents per hour 
or less than 1 minute of work each day. 


Continued next page 


First VicE-PRESIDENT'S REPORT __ 


From previous page 


Summary 

1, Changing economic times and acceler- 
ated attacks on workers are increasing 
demands on unions. 

2. Most major unions have been forced to 
increase the dues they receive in percent- 
age terms (our dues are now lower than 
most unions). 

3. Our union’s determination to defend 
workers has changed the face of our union 
-- from the split, to organizing and diversi- 
fying, becoming a truly national union, 
and expanding our services and activities. 
4, Changing times, changed union, mean 
that the old dues structure can no longer 
sustain us. 

* Our choice is to erode service, borrow 
endlessly from the strike fund, or increase 
and modify our dues. 

* Cutting services when they are most 
needed is something we must try to avoid. 
¢ Continuing to draw on strike fund 
leaves strike fund vulnerable and leaves 


Monthly Revenue Per Member (Avg. Wage at $16/hr.) 


Total Dues..... 
* USWA includes overtime with cap. 


USWA* CUPE** 
$17.66-$19.60 
$15.86-$17.60 
$2.52-$2.80 
$36.05-$40.00 


$15.23 
$24.68 

$2.13 
$42.10 


** CUPE is proposing an increase at its October Convention. 


Proposed Dues Structure 


Current 


General Fund 
Education 
Strike Fund 
Locals 

Total 


general fund vulnerable if strikes use up 
strike fund. 


Finances: Overview 1987 - 1991 


e Net worth of union, cash, mortgages, investments, including buildings 


and Port Elgin is $73.5 


Cumulative deficit in general fund 1987 to present: $23.9 


Balance 
General 
Funds 


soeeeeh-4.7M 


1991 (6 Mos.) .......000 Croan nai (-2.4) 


Finances: Strike Fund (June 1991) 


Short Term Deposits ..........c.cssscccccccnssceserereeesnseeorees 
Mortgages/Receivables.............000. Ratsesase 


Balance 
Total 


Balance 
Strike 
Fund 


$+7.3M 

+12.7 
+1.9 
+5.0 

(+5.2) 


$+2.6€M 


cocebedoscesasosnso FO 11m 


anracsant atts sesesescescesoesessasresesyO20, VE 


Buildings/Lan ..........cscsersessseresereeses Paateniecsrcsarstertcasaciatecesticsecssssess $8.9 M 


Due from General Fund..............000 atecatee 
Total....... deus sovcoseanees sacecceneneeseeae tecsncoreesusteere 


Total Less Due from General Fund....... 


Traditional Target, Strike Fund ............ 


sere os ceoesecsveceseccosseosossserons $15.8 M 
eeene sossesssseosesscsesecseseseeses 44.8 MI 


sscsseressessererereeeee 2900 MI 


rectors sssnssorsceseresersessseeeees 4.3.0 M (app) 


THE OSHAWORKER 
10 


33% ($10.56) 
3% (.96) 
22% ($7.04) 
42% ($13.44) 
2 hrs.($32.00) 


Proposed 


36% ($13.44) 
3% ($1.12) 

20% ($7.47) 
41% ($15.31) 
2:20 hrs ($37.33) 


* Maintaining the strength and role of 
the CAW requires moving to the proposed 
dues structure. 

In Local 222 we have players. 
They’re the ones that will tell you during 
an election that if elected they will change 
the dues structure back. The old system (2 
hours) has been in place for 23 years, and 
this new change will last this long or more. 
Once again Local 222’s elected delegates 
opposed this structure change, the vote 
was taken and the increase carried. This 
battle is over and life still goes on. 


Support 
Public 


Service 
Workers! 


SERVICE Reps REPORTS 


Conservative tactics 
create animosity 


by Gene Bergeron 
Service Representative 


I have just returned to work after my 
vacation and have very little to report. 

However, - those of you that are 
receiving U.I.C., C.P.P. or other 
government cheques are finding it very 
frustrating in trying to obtain your cheque. 
This is a tactic created by the 
Conservative government to create 
animosity and hatred toward the postal 
workers. The postal workers are prepared 
to deliver such cheques but the 


government refuses to release them and 
state they have set up distribution centres 
for the cheques to be picked up. When a 
person finally finds one of these 
distribution centres and patiently stands in 
a long line up, only to find out his or her 
cheque is not there. Total frustration and 
anger takes over. No money for the 
necessities of life. 

This is not the fault of the postal 
workers. They are only trying to achieve 
a decent standard of living the same as we 
are. They have gone a long time with no 
contract and the Federal government can 


Joint CAW-GM 


Employee Counselling 


Program 


Located at Woolco Mall — Lang Towers to 
assist you or your family to solve any personal 
problems, 
in a confidential manner 


PHONE 
John LeSurf, CAW Union counsellor 

644-4282 

Orville Faught, CAW Union counsellor 
644-4283 

Ruth Courtney, GM management counsellor 

644-4284 . 

This program is also available to retirees 

and their spouses. 
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spend millions of dollars to promote GST 
and other schemes to gouge the Canadian 
people but refuse to properly negotiate a 
decent contract and spend hundreds of 
thousands of dollars to create situations 
that anger the postal workers and the 
public as well, hoping the public will turn 
on the postal workers. We must support 
our fellow Canadians in their fight to 
achieve a decent living for their families. 
“A Special Thanks” 

A long-time member of the C.A.W. 
Local 222 and past Chairperson of the 
Duplate Unit - Howard Shaw wants to 
thank all C.A.W. members for their very 
generous gift of life when they donate 
their blood. 

Just recently Howard was 
hospitalized for about a month with a 
ruptured ulcer and because of this lost 
almost all of his blood. Howard received 
18 plus pints of blood during the period of 
time. 

Because of your very generous life- 
giving donation, Howard has recovered 
and is feeling great. Howard wishes to 
thank all of you for saving his life. Keep 
up the good work. 


Thanks 
In appreciation, I would 
like to thank the C.A.W. 
Executive and members for my 
good fortune for winning the 


truck at the C.A.W. picnic, and 
special thanks to Jim Nimigon 
for all of his help. 


Helen Macinally 
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SEAVICE ReEPs IREPORTS 


Reinstatement under 


Bill 162 


by Dave Thompson 
Service Representative, 
Recording Secretary 


This is now the classic case of Master 
Agreement versus Local Agreement 
versus the reinstatement rights. This bill 
could afford a worker greater rights than 
our current Collective Agreement. 

Under Bill 162 the employer must 
accommodate a placement case under this 
act, the union’s only protection is 54 (14) 
(15) of the statute. We have now had two 
appeals to the Reinstatement Act, but are 
awaiting decision from the reinstatement 
office. 

General Motors attended the hearing 
with a full accompaniment of 
management representatives (5 in total). 
The hearing went from 9:30 a.m. to 4:00 
p.m. with one, 10 minute break. 

These cases in the future will all be 
precedent setting and could cause great 
headaches for the union., 

Here is the following legislation 
under Bill 162 on the obligation to re- 
employ by the employer: 

Obligation to re-employ 

54b.-(1) The employer of worker who 
as a result of an injury has been unable to 
work and who, on the date of the injury, 
had been employed continuously for at 
least one year by the employer shall offer 
to re-employ the worker in accordance 
with this section. 

Determination re return to work 

(2) The Board shall determine, (a) 
with respect to an injured worker who has 
not returned to work with the pre-injury 
employer, whether the worker is 
medically able to perform the essential 
duties of the worker’s pre-injury 
employment or is medically able to 
perform suitable work; and (b) with 
respect to an injured worker who the 


Board has previously determined to be 
medically able to perform suitable work, 
whether the worker is medically able to 
perform the essential duties of the 
worker’s pre-injury employment. 
Board to notify employer 

(3) The Board shall notify the 
employer upon determining that the 
worker is able to perform the essential 
duties of the worker’s pre-injury 
employment or is medically able to 
perform suitable work. 
Obligation to re-employ 

(4) Upon receiving notice from the 
Board that a worker is able to perform the 
essential duties of the worker’s pre-injury 
employment, the employer shall offer to 
reinstate the worker in the position the 
worker held on the date of injury or offer 
to provide the worker with alternative 
employment of a nature and at earnings 
comparable to the worker’s employment 
on that date. 
Idem 

(5) Upon receiving notice from the 
Board that a worker, although unable to 
perform the essential duties of the 
worker’s pre-injury employment, is 
medically able to perform suitable work, 
the employer shall offer the worker the 
first opportunity to accept suitable 
employment that may become available 
with the employer. 
Impaired worker 

(6) In order to fulfil the employer’s 
obligations under this section, the 
employer shall accommodate the work or 
the workplace to the needs of a worker 
who is impaired as a result of the injury to 
the extent that the accommodation does 
Not cause the employer undue hardship. 
Notification of Board 

(7) An employer shall give written 
notice to the Board of the particulars of 
the way in which the employer intends to 
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accommodate the work or the workplace 
to the needs of a worker under subsection 
(6). 
Duration of obligation 

(8) An employer is obligated under 
this section until the day that is the earliest 
of, (a) two years after the date of the 
injury to the worker; (b) one year after the 
date the Board notifies the employer that 
the worker is medically able to perform 
the essential duties of the worker’s pre- 
injury employment; and (c) the date the 
worker reaches sixty-five years of age. 
Construction industry 
requirements 

(9) Employers engaged primarily in 
construction shall comply with such 
requirements to re-employ workers who 
perform construction work as may be 
prescribed in the regulations and 
subsections (4) to (8) do not apply in 
respect of such employers in relation to 
such workers. 
Termination of re-employment 

(10) An employer who, having re- 
employed a worker in accordance with 
this section, terminates the employment 
within six months, is presumed, unless the 
contrary is shown, not to have fulfilled the 
employer’s obligations under this section. 
Determination re: employer 
compliance 

(11) A worker may apply to the 
Board for a determination whether the 
employer has fulfilled the employer’s 
obligations to the worker under this 
section and the Board shall make the 
determination. 
Limitation period 

(12) The Board is not required to 
consider an application under subsection 
(11) by a worker who has been re- 
employed and whose employment is 
terminated within six months if it is made 
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SERVICE Reps REPORTS 


§.U.B. Report: Actions 
speak louder than words 


by Jerry Smith 
G.M. Unit 
S.U.B. Representative 


I was privileged to attend the 3rd 
C.A.W. Constitutional Convention that 
was held September 9 to 13, 1991 in 
Halifax, Nova Scotia. The Convention 
was marked by several high points, not the 
least of which was a vote on a dues 
increase. I, along with most other dele- 
gates from Local 222, opposed the dues 
increase but as you are probably aware, we 
were not successful in our opposition and 
the dues increase is new a reality. 

Another high point of the Convention, 
for me, was a speech by Victor Reuther, 
who commented on the U.A.W. direction 
of not allowing the rank and file to have 
the final say (in the form of a vote). He 
told us that in some U.A.W. Locals, where 
the result of a referendum vote was not 
what the U.A.W. leaders wanted, a second 
vote was held to try and get it right. He 
pointed out that such things do not happen 


in our C.A.W. and that our direction was 
more in keeping with the democratic 
vision of the U.A.W. Founders. 

As I listened to his speech, I could not 
help but wonder what his views are 
concerning the controlled democracy that 
we had witnessed in regard to the dues 
increase. 

The debate on the union dues increase 
was left until the end of a long day and 
was structured in such a way as to allow 
Bob White to choose who was allowed to 
speak in favour or against. He did this 
under the guise of sparing everyone the 
inconvenience of lining up at the 
microphones. Many of those that he 
allowed to speak were members of his 
staff. It was obvious that the whole 
proceeding was slanted in favour of a 
“yes” vote and indeed that was the result. 

The actual vote was taken by a show 
of hands of those present at the 
Convention. Our Local 222 President 
John Sinclair recognized that most of those 
who voted against the dues increase 


Reinstatement under Bill 162 


From previous page 


more than three months after the date of 
termination of employment. 
Consequences of non-compliance 

(13) If the Board finds that an 
employer has not fulfilled the employer’s 
obligations under this section, the Board 
may, (a) levy a penalty on the employer of 
a maximum of the amount of the worker’s 
net average earnings for the year 
preceding the injury; and (b) make 
payments to the worker for a maximum of 
one year as if the worker were entitled to 
compensation under section 40, and 
subsections 40 (2) and (3) apply to the 
payments with such modifications as the 
circumstances may require. 


Conflict with collective 
agreement 

(14) If this section conflicts with a 
collective agreement that is binding upon 
the employer and if the obligations of the 
employer under this section in respect of a 
worker afford the worker greater re- 
employment terms in the circumstances 
than the terms available to the worker 
under the collective agreement, this 
section prevails over the collective 
agreement. 
Idem 

(15) Subsection (14) does not operate 
to displace the seniority provisions of a 
collective agreement. 
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represented the largest numbers of our 
membership and on that basis he asked for 
aroll call vote. It was apparent that Bob 
White did not want to risk a roll call vote 
as he immediately explained, to an already 
tired body of delegates, that a roll call vote 
would take possibly two or two and a half 
hours. This effectively discouraged many 
of those present from voting in favour of a 
roll call vote. 

The controlled democracy that was 
evident is definitely more like the direction 
of the U.A.W. than like the democratic 
vision that Victor Reuther gave our 
C.A.W. credit for. It appears that we an 
expect more of the same as Bob White 
made comments, at this Convention, of 
doing away with the roll call vote 
altogether. 

Bob White is very skillful at creating 
the illusion of democracy, but I fear that 
his adroit manipulations of the democratic 
process will only lead to a disillusioned 
membership and the eventual downfall of 
our great union. 


You and your union: 


What a team! 
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SERVICE [REPS IREPORTS 


Union reps inspect the 
workplace for hazards 


by Paul Goggan 
C.A.W. Health & Safety Rep 


On September 10, 1991 I was notified 
from Bob White’s office in Toronto that 
effective immediately Bob Irwin (Truck 
Plant) and myself from the Car Plant were 
selected to be Health & Safety Reps. at 
Local 222, GM Oshawa. 

The Health & Safety Reps. job in the 
Car Plant became open when Harold Reid 
retired. Since April I have been working 
full-time with Alfie Reid on the Health & 
Safety Committee that looks after our 
members in Plant #1 and #2 Body-in 
White, Paint and Hardware. 

Our Plant Chairman, Tom Hoar, 
informed me that in the very near future 
we will have another Health & Safety 
Rep. in the Car Plant and that the Health 
& Safety Reps. job will be shift work. 
Ministry of Labour 

Alfie Reid and myself attended a 
meeting over at the Swamp (GM Office 
Building) on September 5, 1991 regarding 
an Engineering Study of Riding AGV’s. 
This came about because G.M. appealed 
an order from the Ministry of Labour 
about the question of workers riding 
AGV’s for the purpose of performing 
assembly line work. 

The Ministry of Labour made 15 
recommendations regarding Safety 
Performance of AGV’s. General Motors 
and the Health & Safety Committee 
agreed to three recommendations 
immediately and to hold meetings on the 
remaining recommendations by mid- 
October 1991. 

The three recommendations agreed to 
are: 

1. Authorized Riding only of AGV’s 
shall be permitted only at low speeds 
(creep mode) by workers properly trained 
in safety and operational procedures. 


2. The required sign on each AGV 
shall be “Unauthorized Riding 
Prohibited”. 

3. Riding AGV’s during high speed 
operations shall be prevented by the 
employer. 

I have been informed by GM 
management that when we get to 60 jobs 
per hour, the creep speed will be 26 feet 
per minute and that the high speed index 
areas are 140 feet per minute. I will keep 
you informed on the outcome of our 
future meetings. 

Safety Talks 

It is the supervisor’s responsibility to 
conduct a planned safety interview (either 
a meeting and/or discussion) at least once 
a month with each employee. These talks 
are to be planned so as to be meaningful 
and effective. 

These safety talks must be done by 
the supervisor. If your supervisor is not 
involved in the safety talk, please refuse to 
sign your name. 

Workplace Inspections 

Changes to the Health & Safety Act 
now allow for the union to inspect the 
workplace for hazards. We have found 
major problems with fencing and guarding 
of restricted areas in the body shop. 
WHMIS labels for Hazardous material are 
a big problem in the paint shop. Plant 
Two Hardware had several problems but 
we have had good co-operation from 
Superintendent Kennedy and most have 
been addressed as of the date of writing 
this article. 

During a workplace inspection, we 
ask the workers and supervisors in the 
area if they know of any hazards. We also 
inspect the area for hazards and write 
them down. Next we report what we 
found to the Joint Health & Safety 
Committee, then they go to the 
Superintendent and General 
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Superintendent with a recommendation to 
fix the problem. If you believe you have a 
lot of Health & Safety problems in your 
area, tell your committeeperson to call me 
and I will investigate and if need be we 
will arrange a workplace inspection. 
Ergonomics 

The aim of ergonomics is to create 
effective workplaces and to help prevent 
work-related health problems through 
proper workplace and job design. 

The primary goal of ergonomics is to: 
fit jobs to people not people to jobs. 

The chief benefit of applied 
ergonomics is the improved health and 
well being of the worker through the 
reduction of job-related injuries and 
illness. Careful consideration must be 
given to all aspects of human function and 
Structure, otherwise negative and 
expensive consequences will result. No 
longer can the design and operation of the 
workplace be left to guesswork and good 
intentions. 

We now have several jobs that we 
have asked for an ergonomics study to be 
done on. I will do a full report on 
ergonomics in a future issue of the 
Oshaworker so that every worker in the 
plant understands what it means and how 
it works. 

Till next issue, “Remember Safety 
First, Production Second”. 


If union members don't 
buy union, who will? 


LOOK FOR THE 


UNION 


LABEL! 


YOUR PENSION 


Pensions up on 
October 1st, 1991 


by Ray Finney 
Pension Representative 


As you are aware, the 1987 Pension 
Agreement provided for adjustments to 
the pension benefits of those members 
(and their surviving spouses, if applicable) 
who retired on or after October Ist, 1987. 
The fourth adjustment under this 
agreement will take place October 1, 
1991, 

The benefits which are to be adjusted 
are the basic benefit and the total monthly 
benefit of those on 30 and out. 

The pension COLA increase to the 
basic rate is $1.59 and to those receiving a 
special allowance on 30 and out, the total 
monthly benefit is increased by $83.72. 

Under the Pension Agreement, 
benefits cannot be increased by any 
amount which exceeds the rate applicable 
to an active employee retiring on October 
1, 1991. 

Therefore the following pension 
COLA adjustments will apply: 


Basic Benefit Rates 
Retirement Date 10-01-91 Increase 
10-01-87 through 09-01-89........$1.59 
10-01-89 through 09-01-90........$1.57 
10-01-90 through 09-01-91........$1.50 


Total Monthly Benefit Rates 
(30 and Out Prior to Age 60) 


Retirement Date 10-01-91 Increase 
10-01-87 through 09-01-88 ......$83.72 
10-01-88 through 09-01-89 ......$72.24 
10-01-89 through 09-01-91......$70.00 


As indicated above, the 1987 Pension 
Agreement provides that any pension 
COLA adjustment would limited so that 
the adjustment would not exceed the rate 
of someone retiring today. Thus, some of 


the adjustments are capped at October 1, 
1991 rates. 

In particular, the basic rates for those 
who retired between October 1989 and 
September 1990 is capped at $1.57 and for 
those who retired between October 1990 
and September 1991, it is capped at $1.50. 

The 30 and out (under age 60), the 
increases are capped at $72.24 for those 
who retired between October 1988 and 
September 1989 and at $70.00 for those 
who retired between October 1989 and 
September 1991; as the increase has 
brought them to the same rate as today. 

If you have your spouse covered on 
your pension, her or his cost will reflect 
on your increase at the same rate as your 
original retirement and his or her benefit 
will also increase. 
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Past Retirees Prior to 
October 1, 1987 

The increase for all retirees prior to 
October 1, 1987 will be $.85 times your 
years of service regardless as to how you 
retired. Again there will be a cost for the 
spouse benefit which will also increase his 
or her benefit. This increase will also 
come into effect October 1, 1991. 

All pensioners will be or may have 
already received a statement outlining 
your increases. If you do not understand 
this statement, please contact me at the 
Union Hall Thursday mornings, phone 
723-1187, toll free 1-800-465-5458 or in- 
plant 644-1277. 


YOUR IPPENSION 


COLA adjustments 


take effect 


by Karl H. Zimmermann 
Alternate Pension Representative 


The COLA adjustments effective 
October 1, 1991 are available and inflation 
is running high to put it mildly. The 1987 
collective pension agreement provides for 
COLA protection with a cap in every year. 
This was a major step in the right 
direction and in the next set of 
negotiations will need a little fine tuning. 
As you can see on the table provided, a 
member retired on or after October Ist, 
1987 with $1,505.00 will get $1,780.55 a 
month before any deductions. 

Anyone who retired on or after 
October Ist, 1988, will be getting 
$1,785.00, the same amount as a member 
gets who retires on or after October Ist, 
1991 with 30 or more years of credited 
service and younger than age 60. 

By comparison, the active member 
picked up $0.98 per hour, or $39.20 a 
week, or $169.87 of COLA a month on a 
40-hour week. The maximum pension 
COLA adjustment October Ist, 1991 is 
$83.72. This leaves a pensioner short 
$86.15, or anyone who was capped at 
$70.00 per month is short by $99.87 a 
month. 

Now what about our sisters and 
brothers who retired prior to October Ist, 
1987? They will get $0.85 times the years 


Retired on or after October 1st, 1987 


COLA October Ist, 1988 _ $54.18 
COLA October Ist, 1989 
COLA October Ist, 1990 ............$75.20 


COLA October Ist, 1991 $83.72 


Retired on or after October Ist, 1988 


COLA October Ist, 1989 
COLA October Ist, 1990 
COLA October Ist, 1991 


$62.56 
$75.20 
$72.24 


Retired on or after October Ist, 1989 


COLA October Ist, 1990 
COLA October Ist, 1991 


$70.00 
$70.00 


Retired on or after October 1st, 1990 


COLA October Ist, 1991 $70.00 


of credited service. (35.0 years X $0.85 = 
$29.75 a month increase.) So his/her 
pension is eroded by $140.12 a month in 
one year! 

I hope that the 1993 negotiating 
committee will rectify this unjust matter. 
COLA adjustments have to be the same 
for everyone regardless of when you 
retired. I don’t know how anyone can 
pride himself to be called a labour leader 


Chart 2: Rate by Benefit Code 


“a” 


“BR” 
“Cc” 
“p” 


1991 

33.23 
33.48 
33.73 
33.98 


1991 

33.71 
33.96 
34.21 
34.46 
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$1,505.00 
$1,559.18 
$1,621.74 
$1,696.94 
$1,780.66 


$1,575.00 
$1,637.56 
$1,712.76 
$1.785.00 


$1,645.00 
$1,715.00 
$1,785.00 


$1,715.00 
$1,785.00 


if this injustice is allowed to continue. 
Remember one for all and all for one - 
does this sound hollow? 

Retired mutual without special 
allowance or age 60 or is 60 now. 

Chart 2 shows you the rate by 
benefit code at retirement and what it is 
in 1991, 

Retired prior to October 1987 COLA 
equals $0.85 times years of service. 
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Unit CHAIR REPORTS 


Duplate Report: 


Here comes hunting season 


by Don Challice 
Unit Chairperson 


The summer vacation period and the 
so-called plant shutdown have passed for 
another year. The world is supposedly 
back to normal, however, here comes the 
hunting season so don’t hold your breath. 

Production is supposedly on track and 
we have hired 14 new hires from over a 
thousand applications. This sounds good 
for the plant if you don’t take into account 
the problems we have had. 

The Honda Accord back window 
(#34179) has gone to Crestline. We'll 
never see it in our plant again. We’ve lost 
3,500 windows per week as a result of 
this. We’re supposed to have enough 
work to cover the loss, but don’t depend 
on this other work keeping us busy or our 
new hires on the job much after the 
Christmas holidays. 

Mercedes-Benz toured the plant, in 
early September, considering us as a 
possible supplier of back windows. The 
Mercedes people left the plant saying we 
wouldn’t be getting any new business 
from them at all. Their main complaint 
was housekeeping and how we weren’t 
doing a good enough job. I wonder if it 
would help if the plant clean-up job 
wasn’t a bare bones operation that’s 
under-staffed with everyone given more 
work than you’re capable of handling 
during an eight-hour shift. 

The superficial Mercedes-Benz tour 
of our plant is the same type of sales effort 
the company will be attempting to do for 
GM The Targets for Excellence audit will 
be happening November 12, 13 and 14. 


The main difference will be that the GM 
audit team will be looking at what we do 
and how we do it in more depth than did 
the Mercedes people. 

The Mercedes group glanced over our 
quality audit, S.P.C. and machinery 
capabilities without checking out the 
details involved. When GM tours, they’ll 
be looking at far more details and be far 
more competent at making a decision as to 
our abilities. The GM decision will be far 
more important as far as future business is 
concerned. The amount of business that 
GM can direct our way will make the 
Mercedes work look like a slow weekend. 

Looking for new orders isn’t only an 
Oshawa pre-occupation. Our brothers and 
sisters in Hawkesbury have lost their ARG 
business to PPG plants in the U.S.A. This 
means the loss of 200,000 windshields a 
year and, more importantly, the loss of 
125 jobs. We’re confused here as 
Mercedes actually considers Hawkesbury 
a good facility. There seems to be very 
little loyalty to Canadian jobs on the part 
of PPG head office. 

This company needs to become far 
more co-operative if they honestly expect 
co-operation from members of the 
bargaining unit. The problems this 
committee has had to handle concerning 
S&A and WCB light duty have been 
beyond belief. There are some basic rules 
you should remember concerning dealings 
with management on these issues. 

Get copies of all documents and 
forms you hand into the nurse. This 
should stop them from becoming “‘lost” all 
the time. The sudden death, marriage, 
firing and promotion of everyone at the 
insurance carrier is one we’ll still have to 


The union makes us strong! 
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handle. When you have a compensable 
injury, you do yourself an injustice when 
you don’t go on compensation. 

The person that does the company a 
favour by punching in doesn’t in the long 
run help themselves at all. If you're 
healthy enough to punch in, the company 
considers you healthy enough to go to 
work and it won’t take the company long 
to make that decision once you’ve 
punched in. 

The company, just like U.I.C. and 
Welfare, believes that if they can harass 
you enough you’ll give up your right to 
benefits and go without the monies they 

“owe you, or come back to work early 
when you’re not healthy enough to be 
there. Remember, when you play this 
game with the company the only one that 
ends up winning is the company. Collect 
the benefits you’re entitled to and don’t 
worry about saving money for the 
company. 

The appeal petition against the results 
of the Constitutional election was 
answered by Brother Nickerson on August 
26th. The appeal was denied. This 
resulted in several motions being passed at 
the Unit Meeting on September 10th. 
These motions include new rules leaving 
our ballot boxes in our plant, not counting 
the ballots unless scrutineers are present, 
making it plain which zone a person is 
eligible to run in and electing our own 
election committee to handle in-plant 
elections. 

These motions address all the 
problems we have had in the past and try 
to establish an open and democratic 
process so that the principle of one person, 
one vote is maintained intact in our union. 

We would like to take this 
opportunity to congratulate Brother Bob 
Ingram on his retirement September 1. 
Bob had 31.9 years service with Duplate. 

That’s it until the next issue. 


OSHAWA TRANSIT ee 


Burnett and Taylor 
deserve your support 


by Ian Beattie 
Alternate Chairperson 


Well, the summer is truly over now 
and, in a short while it will be time to put 
the golf clubs away for the winter. I hope 
everyone had a safe and enjoyable 
summer. 

At the time of writing this article, 
there appears to be some doubt about the 
fate of the recommendations arising from 
the Transit Study. Although management 
is continuing to plan the implementation 
of the new route structure, it seems that 
some members of City Council would like 
to shelve or defer the changes until after 
the election in November. Usually, when 
consultants’ studies are postponed, they 
never resurface. 

This would be bad, not only for our 
members, but for the transit riders in the 
City of Oshawa. Steps are being taken to 
try to persuade City Council to approve 
the implementation at the earliest possible 
date. 

Labour relations in the Federal Public 
Sector are at a very low ebb this fall with 
strikes at the Post Office and with various 
departments of the federal government. 
These problems are a direct result of the 
draconian policies of the Mulroney 
government. We must all give our 
support to the members of C.U.P.W. and 
P.S.A.C., and I ask you not to cross their 
picket lines, either when working or in 
your own time. We at Oshawa Transit 
have been very fortunate in recent years, 
but some day we may have a picket line 
and, if we want others to respect it, then 
we must respect theirs. 

Your Bargaining Committee, in 
preparation for our upcoming negotiations 
for the renewal of our Collective 
Agreement, will soon be distributing 
proposal sheets. It is very important to 


, 


( WHEN I GET OUT NEXT MONTH, /F THE BANK 
WONT REHIRE_ME ,1f THINK ILLTRY 


submit your proposals so that we can get 
an idea of what you, the membership, 
think are important articles which need to 
be improved in a new Collective 
Agreement. 

Finally, on the subject of the 
upcoming municipal elections to be held 
in November, I would like to point out 
that two members of the Oshawa Public 
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Utilities Commission, namely Abe Taylor 
and Gord Bumett, have over the past years 
shown their dedication and commitment 
to the citizens of Oshawa and the users of 
Oshawa Transit, while also showing a 
sympathetic ear to the needs and 
aspirations of the Oshawa Transit 
workers. So I urge you to give them your 
support in their bids for re-election. 
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SKILLED TRADES AREA IREPORT 


Outstanding issues continue 


by Brian King 


Area Chairperson 


Car Plant 

We have several big outstanding 
issues right now. First there is the 
ongoing charade about the allocation of 
the 1995 production year Buick and 
Oldsmobile “‘W” cars to Oshawa car plant 
#2, 

The reason that I call it a charade is 
that there is no doubt in my mind that 
Oshawa will get those ““W” cars. Oshawa 
car plant is an efficient operation and we 
build a quality product at a competitive 
cost. 

The cost to GM of employing a 
Canadian worker in Canada is over $7.00 
U.S. per hour less than the cost of 
employing an American worker in the 
United States. Always remember that 
General Motors is not in the business of 
building cars and trucks. General Motors 
is in the business of making money. If 
General Motors can make more money 
building those “W” cars in Oshawa, and I 
believe they can, then those “W” cars will 
be built in Oshawa. 

Truck Plant 

The Company has informed the 
Union that they need to produce 300,000 
extended cab trucks per year. That would 
be 72 per hour, based on two shifts the 
way they are working right now. But they 
can’t build 72 per hour, the line cannot 
run at that speed. Nothing has been 
officially proposed yet, but the Company 
is looking at some form of three shift 
continuous operation. 

The union has suggested that we 
should look at the recently negotiated 
Chrysler of Canada agreement which 
provides for a three-shift operation of 7 
hours per shift with 8 hours pay for the 
workers. GM said they are not interested 


in that. One thing is certain. We need 
some innovative thinking to ensure that 
we keep 100% of the extended cab trucks 
in Oshawa. 

Skilled Trades Issues 
Machinist - Tool & Diemaker 
Agreement 

I hope that by the time you read this 
the machinist tool and diemaker 
agreement will have been signed and in 
effect. There was a lot of misinformation 
being whispered among the maintenance 
skilled trades regarding the situation that 
existed between the “Machinist Heavy” 
and the “Tool & Diemaker” classifications 
in the tool rooms in Oshawa. I hope that 
now everybody understands that the 
problem is unique to the tool room and 
does not relate to any other skilled trades 
classifications. 

Not a Demarcation Dispute 

The problem is that in the tool, either 
a tool and diemaker or a machinist can 
quite properly and legitimately be 
assigned to run machines. This is not a 
lines of demarcation dispute. Tool and 
diemakers have been running a machines 
in the tool rooms in Oshawa for many 
years without any dispute. 

There was no problem until some 
junior machinists submitted grievances 
which demanded the right of junior 
machinists to transfer and displace senior 
tool and diemakers in other departments. 
The company denied the grievances and 
pointed out that if machinists were 
allowed to displace senior tool and 
diemakers on machines, it would result in 
further layoffs for tool and diemakers. No 
machinists were laid off. 

C.A.W. Apprenticeship 
Standards 

The C.A.W. apprenticeship standards 

require that an apprentice tool and 
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diemaker spend more than half of his or 
her shop time learning to run machines. 
Running machines is not simply a part of 
a tool and diemakers trade. It is the major 
part of the trade. The C.A.W. standards 
do not provide any apprenticeship for 
machinists. “Tool Machinist All Around” 
is recognized as a basic trade for the 
purpose of obtaining a C.A.W. 
Journeyman/woman card. 

Seniority Issue 

On Sunday, February 17th, 1991, we 
called a Special Meeting at the Union Hall 
for alt people who had seniority rights as 
either a machinist, tool and diemaker, or 
apprentice tool and diemaker, to discuss 
this issue. At that meeting the following 
motion was overwhelmingly adopted by 
the approximately two hundred skilled 
trades workers in attendance: “I move 
that this meeting instruct our Skilled 
Trades Chairman and our District #12 
Committeeman to approach General 
Motors and attempt to negotiate an 
agreement regarding the layoff and recall 
rights of people classified as Machinists 
Heavy and Tool and Diemakers. The 
agreement negotiated should provide a 
system of layoff and recall that recognizes 
seniority to be the guiding factor.” 
National Union Recommendation 

We invited the Director of Skilled 
Trades for the National Union C.A.W. to 
investigate this issue and advise us about 
which course of action to take. He 
investigated and this is his 
recommendation: 

The parties negotiate to fully 
amalgamate the heavy machinists and tool 
and diemakers into the tool and diemaker 
trade with all training necessary to 
accomplish this at the employer’s 
expense. This would entail total 
integration of seniority. 

Continued next page 
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SKILLED TRADES AREA REPORT 


From previous page 


Company Proposal 

General Motors submitted a proposal 
to the union to amalgamate the machinists 
and tool and diemakers into the tool and 
diemaker trade as recommended by the 
Director of Skilled Trades for our 
National Union. 

96% Vote in Favour at Special 
Meeting 

On August 25th, 1991 we called a 
Special Meeting for all skilled trades and 
apprentices having seniority as machinists 
or tool and diemakers. 96% of the people 
voted in favour of accepting the 
company’s proposal. 

Early Retirement? 
Buyouts or Offers 

Since the first announced layoff of 
skilled trades workers in the fall of 1989, I 
have been trying to convince the company 
that it would be in the best interests of 
both the company and our Skilled Trades 
union membership to negotiate an early 
retirement package for our people. We 
held several meetings with the company in 
the spring of 1990, unfortunately we were 
unable to reach an agreement. 

During the 1990 National 
Negotiations between G.M. and the 
C.A.W., I raised the issue several times 
with Bob White and his staff. At the end 
of the 1990 negotiations, I was assured by 
Bob White, in front of the entire 
G.M./C.A.W. Master Bargaining 
Committee that an understanding had 
been reached with General Motors which 
would overcome the difficulties that we 
had experienced earlier in the year. 

I have attempted on several occasions 
since the 1990 negotiations to get the 
company to sit down with the Skilled 
Trades Members of the Shop Committee 
and talk about early retirement incentives 
for Skilled Trades. The company denies 
that there was any understanding reached 
for Skilled Trades in the 1990 negotiations 
and the National Office of the C.A.W. 
continue to insist that there was. 

I have approached several “high 
ranking company officials”, 
superintendents, area managers, etc. They 


have expressed support for the idea of an 
early retirement package for Skilled 
Trades, unfortunately, they are not the 


people who call the shots when it comes 
to spending money on pensions. I will 
continue to press this issue. 


C.A.W. shows solidarity 
with native people 


Ovide Mercredi, the Assembly of 
First Nations (AFN) national chief, invited 
union members to make submissions to 
the AFN’s own cross-country hearings on 
constitutional reform . 

Speaking to the 300 delegates attend- 
ing the C.A.W. 3rd Constitutional 
Convention in Halifax in September 
Mercredi said native people had no choice 
but to refuse to participate in Ottawa's 
public hearings on constitutional reform . 

"The (Canadian) rule of law excludes 
our vision as a people. We could not be 
part of that process because it denies our 
ability to define what our constitutional 
position is,” Mercredi said. 

"This way, when we have completed 
our consultations with our people and our 
communities, we will be able to say the 
federal government and people of Canada 
this is our constitutional position - this is 
what we want as a basis for negotiations 
for constitutional reform.” 
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Seeking full participation in the pro- 
cess including taking into account "public 
support or resistance” to native self-gov- 
ernment the Assembly's national chief said 
"jt is not a process just for our people. We 
want to hear also from the rest of the 
Canadian population on what their 
thoughts are, what their vision is for our 
place in Canada. We will take into consid- 
eration the support or the resistance for 
self-government or distinct status for our 
people." 

Mercredi also said the AFN lobbied 
against the Meech Lake Accord because 
the federal government refused to recog- 
nize native rights and not because the 
Assembly is opposed to recognizing 
Quebec as a distinct society 

“You do not build a case for yourself 
by trampling on the rights of other people, 
and therefore we would never do that to 
any other people who are seeking recogni- 
tion and respect for their collective rights.” 
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DISTRICT REPORTS 


The Lindsay Report: A change is 
faking place in our own union 


by Dean Lindsay 


District #7 Committeeperson 


There are many labour struggles 
unfolding across this country. These 
Situations have been created by the most 
uncaring federal government in the history 
of Canada. This government with their fat 
salaries and perks are waging war on the 
trade union movement. 

These are tough economic times but 
this government tells public sector 
workers they must not expect any wage 
increases at the bargaining table. 

Wages are not the sole issue 
surrounding these confrontations but again 
these are tough economic times and 
Canadians are concerned with a fair 
increase and with managing the dollar. 
Whether it be your own personal finances 
or that of a province, people will always 
have an opinion of how to better manage a 
buck. 

Within our own union a change is in 
place and I feel it is important that you 
area aware of the events leading up to this 
change. 

On July 20th, 1991 a special meeting 
was held to discuss a motion to restructure 
the dues. At that meeting a presentation 
was given outlining the background of the 
union, the current finances and a proposal 
to increase the dues 10 minutes a month 
per year for a three-year period, totaling 2 
hours and 30 minutes. We were told that 
this increase was important to remain a 
strong union. 

It is important to note that since it’s 
inception, the C.A.W. has been building to 
the level to which we are now a truly 
National Union. 

We, in the auto manufacturing sector, 
are one part of the make-up of this 
Canadian Union. Now the C.A.W. profile 
includes Aerospace, Telecommunications, 


Airline, Fisheries and Railway workers. 

After the presentation there was a 
debate and a vote. The first four speakers 
in opposition were members of Local 222. 
The vote was taken and defeated by a 
margin of 60% opposed. 

There was also a recommendation to 
hold any further proposals until the 
Constitutional Convention in September. 
At this convention Bob White was again 
acclaimed as president and a number of 
resolutions were discussed. 

Once again there was a presentation 
given on the current state of our finances, 
with a new proposal “that the monthly 
dues be increased to 2 hours and 20 
minutes per month”. 

Once again there was a debate with 
this debate conducted so that in order to 
speak you must first be recognized by the 
Chairperson, Brother White, and a pro- 
speaker would follow con-speaker. 

The mood that developed as the 
debate progressed was that if you were 
opposed to the restructuring you were 
somehow anti-union or ungrateful as to 
what this union has accomplished. 

That was not the issue. Most people 
recognize what this union has 
accomplished and have witnessed this 
union at the forefront of the issues 
affecting workers here in Canada, such as 
free trade and the GST and that their 
campaigns cost money. 

The questions were raised regarding 
our-role in the struggles in other parts of 
the world. We realize that this union has 
never been sectional in it’s views 
regarding world affairs and do recognize 
the importance But where does our 
responsibility end? And what is the cost? 

Also under National Union research 
there have been many policy papers and 
studies released on technological change 
in Automotive production but we continue 
to see the increase in line speed and the 
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elimination of jobs. 

This should be a main focus at the 
bargaining table when in negotiations. 
This is what is important to Autoworkers. 

The theme of this convention was 
“Solidarity in Diversity”. Diversity there 
was. 

After a final address by Brother 
White the vote was taken. The 
recommendation was carried, with 
between 40 to 60 dissenting votes 
including the entire Oshawa delegation. 

I leave you with this. In his final 
address Brother White said that if it was 
possible he would go into the plants and 
he feels 95% of the autoworkers would 
support this increase. 

Until next issue... 


SKILLED TRADES DISTRICT REPORT 


Keeping the membership 


well informed 


by Pat Blackwood 
District #10 Committeeperson 


Over the past two weeks, I have spent 
a great deal of time in the Truck Plant to 
try and resolve our outstanding issues 
there. While doing this, the company did 
allow me to replace myself on my normal 
job. Both Gary Malloy and Gary Head 
each filled in for one week and I would 
like to thank them for a job well done. 

During the week of September 23rd, 
1991, there will be a meeting of the 
G.M./C.A.W. Corporate Council. I will 
report any business from this meeting in 
the next Oshaworker. The meeting will be 


taking place in Windsor. 
We are still experiencing some 
temporary short-time layoffs in 


construction. We have been successful in 
having all but four pipefitters recalled 
from indefinite layoff. We are still hoping 
all pipefitters will be recalled by 
December. 

Rumour Mill 

The rumour mill has been working 
overtime, as there have been many 
rumours of different shifts throughout the 
plants. In the Truck Plant, the company 
and union are meeting to discuss an 
alternate shift schedule to try and make 
volume for 72 jobs per hour. 

There has been no agreement yet. 
Only discussion. We will keep the 
membership fully informed. 

There has also been discussion on 
some different shifts on construction in 
the South Plant. This is to allow some 
jobs to be performed during the 
production downtimes. Pete Lyons will 
be holding meetings with the people from 
department 49C so you can have your 
input. 

In the Fab Plant, there is a strong 
possibility of a night shift on construction 


to perform some work on the R.I.M. 
expansion. It is still too early for any 
details, but superintendent Ron Smith has 
promised to talk to the membership for 
your input and suggestions. ~ 

Bob White Opposes 


C.A.W. Council 

Bob White opposed the C.A.W. 
Council by forging ahead on a union dues 
increase at the Constitutional Convention 
in Halifax. This union dues increase is 
not wanted by the membership and will no 
doubt divide our membership. 

I attended a special C.A.W. Council 
meeting on July 20th, 1991 and voted 
against a union dues increase. Bob White 
led the C.A.W. Council to believe he was 
going to listen to us. Obviously this did 
not happen and he chose to oppose his 


policy-making body. Further details on 
the union dues increase should be reported 
on by the Oshawa delegates who attended 
the convention. I did hear that the full 
Oshawa delegation opposed this increase! 
Quality Audit/Lift Truck 

The company put down their final 
proposal to bring in the Quality Audit 
mechanics into the Skilled Trades on 
September 12th, 1991. 

At the point of writing this article, I 
have not yet met with the mechanics to get 
their feelings on the proposal. By the time 
this article appears the issue should be 
resolved one way or the other. 

Remember. If you have a problem, 
see your supervisor, then call your 
committeeperson. My pager number is 1- 
800-268-7124, pager #3865. 


PSAC members: We're with you! 


Public Service Alliance of Canada 
president Darryl Bean (left) and former 
C.A.W. National Secretary -Treasurer Bob 
Nickerson are seen here with hundreds of 
striking PSAC members who marched into 
the C.A.W. 3rd Constitutional Convention 
held in Halifax in September. 
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Greeted with thunderous applause 
when he called for the federal govern- 
ment's resignation Bean challenged the 
federal government " to resign today, call 
a general election and test your policies in 
the highest court in this land - the people.” 

Stressing that the federal government 
has attacked public sector 
workers in an attempt to bol- 
Ster its sagging popularity and 
break the union's back the 
PSAC president said "under 
Mulroney, Canada has 
become an_ increasingly 
undemocratic place to live. 

Expressing solidarity 
with the striking PSAC mem- 
bers C.A.W. National presi- 
dent Bob White said, "If our 
employer was doing to us 
what yours is doing to you, 
we would be just as tough as 
you are." 


IN THE COMMUNITY 


Thank you — 
Our goal is reached 


by Karen King 


Many felt it couldn’t be done. Some 
believed the $20 million goal could never 
be reached, especially during these 
difficult times. And now we’re there. 

Despite the obstacles that have been 
encountered by the “Setting the Pace” 
campaign, the community has pulled 
together to surpass the $20 million target. 
Through a recession and a postal strike 
during the peak of our mail campaign, the 
community continued to strive to reach 
the goal. 

During the time of postal interruption 
some pledges from around the area still 
found their way into the campaign office. 
This kind of response has been a common 
one that has echoed throughout this past 
year. People of all ages literally stepping 
forward, in whatever way they could to 
contribute their time, effort and support to 
this project. 

Community support has always been 
tremendous for the development of this 
facility. 

In the past, the community has rallied 
for Oshawa General to ensure that the 
need for health care was met and 
continued. Throughout the 1940’s 
additions continued to be made with the 
building of a children’s wing. 

In 1954 the launching of the first 
million dollar campaign made a six-storey 
addition to the hospital possible. 

Within three years, the pressure on 
the hospital accommodation called for 
another expansion. Generous donations 
from the citizens allowed Oshawa General 
to successfully reach its goal. 

The campaign for the last physical 
expansion began in 1967. Citizens were 
called on to raise $1.5 million of the 
estimated $12 million to build a 12 storey 
wing. In only six months, over $1.7 


milion had been raised. The G 


The "Setting the Pace” 
campaign surpassed its 
goal of ralsing $20 million 
for the Oshawa General 
Hospital in record time. 
Local 222 president John 
Sinclair (centre) is seen 
here with GM Canada 
president George Peapples 
(left) and Don Thornton 
(right), one of the 200 
volunteer canvassers for 
the campaign. 


Wing opened in 1972 and included such 
services as Nuclear Medicine, an 
Emergency and Outpatients Department, 
Radiology and Operating Rooms. 

For over 80 years Oshawa General 
Hospital has provided quality health care 
to the residents of Oshawa and Durham 
region. To maintain this tradition, 
additions and changes must be made to 
the existing facility. Redevelopment and 
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expansion will help position the hospital 
to meet the growing needs of this area for 
the next several decades. 

In October of last year Oshawa 
General Hospital’s “Setting the Pace” 
campaign was officially kicked off. In 
only 11 short months, through your 
support, we’ve reached our goal. 

Thank you for helping us “Set the 


” 


Pace”. 
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FEATURE REPORT 


C.A.W. Constitutional Convention: 


ore than 300 C.A.W. members 
Me across the country attended 

the 3rd Constitutional 
Convention of the C.A.W. in Halifax in 
mid-September 

In a wide-ranging speech to the 
convention C.A.W. National president 
Bob White covered a number of topics 
from changes in the world economic and 
political situation as a result of changes in 
the Soviet Union to the need for workers 
to fight the right-wing corporate agenda in 
Canada and to work to ensure NDP 
governments are elected in Saskatchewan, 
British Columbia, and federally. 

Refuting the federal government's 
claim that the recession is over White said 
“over one million people are unemployed 
and the number is rising. Welfare case 
loads are up and food banks have become 
a way of life for thousands of Canadian 
families." 

Charging the only thing that is going 
down is Brian Mulroney's popularity 
White stressed that labour has no intention 
of trading Mulroney's agenda for Preston 
Manning's right-wing agenda. 

“Fed up we are. Stupid we are not.— 
and this labour movement will be 
supporting the New Democratic Party in 
the next federal election when it is called." 

In other areas White noted the 
expansion of the C.A.W. since its 
inception in 1984 to a truly national union 
which represents workers in a variety of 
industries "from Newfoundland to the 
Pacific coast." 

Variety of resolutions 

During the course of the three-day 
convention delegates debated 22 
resolutions including resolutions 
addressing environmental concerns , 
advocating human rights training for local 
union leadership, pressing for changes to 
pension and RRSP's to make them more 
equitable and advocating that pension 
surpluses belong to workers. In addition 
the convention delegates voted to continue 


the union's legal battle for pension 
surpluses for its members. 

The most controversial resolution, 
however, was a dues increase from two 
hours per month to two hours and 20 
minutes. Local 222's 26 delegates worked 
to defeat the dues increase resolution 
including President John Sinclair and 
Secretary-Treasurer John Kovacs speaking 
against it. In addition Sinclair called for a 
roll call vote, but his motion was defeated. 

In other areas delegates heard from a 
number of guest speakers including the 
Nova Scotia Federation of Labour 
president Rick Clarke, NDP federal leader 
Audry McLaughlin, Nova Scotia NDP 
leader Alexa McDonough, the Assembly 
of First Nation's national chief Ovide 
Mecredi , PSAC president Darryl Bean 
and Victor Reuther, a activist for 
democracy in the U.A.W. and brother of 
Walter Reuther. He wants to stop the 
U.A.W. involvement in joint labour- 
management ventures. 

Delegates also said farewell to 
National Secretary-Treasurer Bob 
Nickerson who retired at this convention. 
Jim O'Neil was elected to replace 
Nickerson at this convention. 
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Photos: 1). Local 222 delegates 
are seen here at the C.A.W. 
Constitutional Convention where 
the recent dues increase proposal . 
was discussed and endorsed 
despite opposition from the Local 
222 delegation. Seen here, in the 
back row, from left to right are: 
President John Sinclair, Gord 
Vickers, Brian Smith, and Danny 
Galligher. 2) and 3) C.A.W. 
President Bob White welcomes 
federal employees and shows 
solidarity with their fight. 

4) Audrey McLaughlin, NDP federal 
leader told delegates that the PSAC 
strike and labour dispute "is a 
political dispute and we don't 
accept that - that this government 
is trying to get up in the polis on 
the backs of working people. 5) 
Adolfo Zinser, Advisor to the 
Leader of the Opposition Party 
(PRD) in Mexico spoke to the 
C.A.W. recent Constitutional 
Convention about the effects of the 
proposed tri-lateral trade deal with 
Canada and the United States. 

6) U.A.W. activist Victor Reuther 
also spoke to delegates. 


FEATURE REPORT 


A show of solidarity 


Photos by John Kovacs. 
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Unir CHAIR OF THE MONTH 


Union good for 
Simpson workers 


Chairperson at A.G. Simpson Co. Ltd., 

helped organize Simpson workers 
across Ontario to address health and safety 
in the plant. 

Almost from the time he started 
working at the Oshawa bumper 
manufacturing plant Martin campaigned 
for improved _ safety 
conditions, but, under the 
former company union 
system, not much was done 
to correct the problems. 

Back injuries, cuts in the 
Press Shop and pulled 
muscles in the shoulders and 
elbows are the main injuries 
that get Local 222 members 
at A.G. Simpson. 

Averaging 30 to 40 
accidents causing lost time 
per month, the Unit Chair 
says the C.A.W. has made a 
difference in health and 
safety and in other areas as 
well. 

"We put safety language 
in the collective agreement 
for the first time which 
means the company is 
training the entire Safety 
Committee,” Martin says. 

As well, Martin says the 
union makes a lot of 
difference trying to get 
through the WCB process. 

Noting the Ministry 
Health and Safety Orders on 
safety infractions are coming in fast and 
furious at A.G. Simpson, Martin says, "the 
safety committee is more knowledgeable 
and now know the exact steps to take to 
address such issues as refusing unsafe 
work." 

Now producing about 2,000 bumpers 
per day (mostly for Ford in the US), the 


I: 1989 Russ Martin, Local 222's Unit 


Unit Chair says the company was 
pressing, chroming and/or assembling 
about 3,200 bumpers per day with three 
shifts until December 1990. Since then 
the plant is down to 1 1/2 shifts cutting the 
workforce from about 540 to 280 today. 
Hopeful that new orders could be 
gained, Martin notes for the first time 


Russ Martin, Unit Chair at A.G. 
Simpson, says the union has 
brought amazing changes. Martin 
(right front) Is seen here with 
Committeepersons Randy 
Merchant (left front), John Makeeft 
(left standing) and Bill Parkins 
(right standing). 
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since its opening ten years ago the plant 
now has a Quality rating of Q1. 

Martin says that other improvements 
achieved through the C.A.W. include a 
better wage package which averages about 
$16.00 per hour and a basic pension plan. 
In addition the COLA formula is now 
back on track. 

Describing the work before him and 
the Committeepersons, he says "an 
absolute goal is communications from the 
union to the shop floor. We have to keep 
everyone really updated. 

"In my opinion the union has brought 
amazing changes. We have a collective 
agreement. It has a lot of problems but it 
was the first one. Still I believe it is very 
good one," Martin says. 


ZONE IREPORTS 


Line speed 
increases 
help the laid off 


by Charlie Shewan 
Zone #58 Committeeperson 

This being my first article since the 
summer vacation, I would like to welcome 
everyone back and I hope you all had a 
safe and enjoyable holiday. 

Wage Increase 

As you may already be aware, we got 
an increase in the COLA of $.16 per hour 
effective with the first pay starting in 
September. This increase now brings the 
COLA to $1.03 per hour. The gains we 
have already received in the first year 
demonstrates how important a cost of 
living allowance really is. 

We also received a $.37 increase in 
the base rate for most classifications 
effective September 16, 1991. 

Our next COLA raise will be 
effective the first pay in December and the 
next base rate increase will be September 
21, 1992. 

Constitutional Convention 

At the time of writing this article, the 
C.A.W. Constitutional Convention is 
taking place in Halifax. We at Local 222 
have sent a full complement of delegates 
to the Convention who will be our voice 
against the proposed dues increase the 
National Union is seeking. Let’s hope the 
other delegates agree and that we are 
successful in stopping this increase. 
Turnstiles 

Well, the company has their turnstiles 
installed at the gates now and they are 
supposed to be in full operation in 
October. It’s too bad the company 
doesn’t walk like they talk when they say 
they listen to the workers. An 
overwhelming majority voted against the 
turnstiles, but once again the company has 


turned a deaf ear. 
If you run into any problems with the 
turnstiles, please let | your 


committeeperson know so that we can 
raise these problems with the company. 
Line Speed Increase 

Plant 1 and 2 are in process of 
increasing the line speed to 60 jobs per 
hour. These increases, along with the 
increase in the truck plant, should help the 
brothers and sisters who were facing 
layoffs. 

As a result of these increases, 
transfers are beginning to move to many 
areas of the plants. To anyone who is 
transferring out of the paint shop, I wish 
you the best of luck in your new 
department. To those people who are 
transferring into the paint shop, I would 
like to take this opportunity to welcome 
you. 

Line speed increases also have a 
downside with the time standards being 
tightened on many jobs. If you are having 
trouble with the time on your job, put in a 
call so we can attempt to resolve these 
standards problems. 

Union Meetings 

The General Membership and G.M. 
Unit meetings have started again after the 
holidays. The meetings take place on the 
first and third Thursday of each month at 
7:30 p.m. If you can find the time, come 
on out and participate in your union. See 
you there. 


support 
your 


postal 
workers! 
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Our 
petition 
changed the gas 
guzzler tax 


by Ron Carlyle 
Zone #62 Committeeperson 
Cafeteria Service 

Well I’m getting sick and tired of 
writing about it as well as you reading 
bout it, but Tony’s Refreshment Service 
(and I uses the last word loosely) and 
G.M. are at it again since the quality of 
food and quantity problems are still there. 
What do they come up with to solve these 
problems? They chop the operating 
hours! (Just like throwing gas on a fire.) 

When we worked Saturday, 
September 7th, the hours on the upstairs 
doorline cafeteria (Cutlass corner) were 
reset at 6 to 10 a.m. only, without any 
advance notice. On the same day, 
management upstairs requested the 
assemblers to work their lunch hour. 
Management in their particular way of 
thinking were surprised that some people 
turned down the lunch hour request. After 
all they would have to go downstairs and 
buy their lunch which all takes more time, 
not to mention the added line-ups on the 
downstairs cafeterias and the draining of 
their food supply. Where does it all end? 
Who knows! It all falls on deaf ears! 

If you are having problems with any 
of the T.R.S. Cafe’s give 644-2880 a call 
on day shift. Maybe T.R.S. can answer 
some of your many valid complaints. 
They sure won’t listen to any of the 
committee members in district #4. I 
wonder if the office people down by the 
swamp have these same problems? 
“Again”, maybe it’s time for a new 


Continued next page 
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vendor. 
Petitions 

Although the T.R.S. cafeteria petition 
had no affect on their relating problems, 
other petitions originated from this local 
union have had good results. Many times 
when a petition is being circulated some 
people have mentioned that they have had 
little value. I disagree. For instance the 
petition on the provincial gas guzzler tax 
that was started by our local union did 
address the issue and changed the way the 
provincial government restructured the tax 
program. Besides the old rule of thumb is 
if you don’t do anything (via complaints, 
petitions, etc.) don’t expect anything in 
retum. 
Dealerships 

With all the negativism surrounding 
our end of the business (work in the 
plants, etc.) I think G.M. forgot to address 
one very important aspect of the car 
business. The dealerships are giving this 
company a bad name, day in and day out. 
Just ask any recent new car buyer of some 
of the horror stories surrounding repairs or 
the outrageous cost of general labour, it 
will be enough to make your skin crawl. 
After all, the dealer is the last person the 
customer sees isn’t he? With thousands 
and thousands of parts to construct a car 
there’s bound to be the odd problem and 
the customer should be given the upmost 
by the dealer to make him a satisfied 
consumer. 
Job Changes 

Ever wonder why this department 
doesn’t run efficiently? I wonder if the 
big shots have ever seen some of the 
goofy job moves that have been 
happening in this zone lately. I challenge 
Guy Hachey or Sean Kelly to arrange to 
see how wasteful this area runs by 
changing the job weekly or daily. How 
can you justify in cutting too many needed 
repairmen out of our zone, then say to the 
workers that we are overstaffed and need 
to chop heads. 

Then the “clowns” turn around and 
make three clipboard specialists. How can 
you look a man in the eye and say sorry 


we have to demote you but we are going 
to look after our favourites even if we 
have to do it out of seniority. After all, 
have you ever seen a special assignment 
clipboard specialists get a job by 
seniority? 

In another instance in wiring cell they 
can’t make their minds up what the job 
content should be one day to another. Just 
ask any of the operators. Same with the 
door retainers upstairs who have been 
moved from cell one to the 200 line back 
to cell one now back to the 200 line. How 
can operators ever get efficient and quality 
conscious with so many moves? Doesn’t 
management lose throughput and quality 
with every job move not to mention poor 
morale from the operators? Isn’t an 
assembly operation supposed to be kept 
on a regular even tempo? I’m sure old 
Col. Sam would shake his head at the 
goings on in this department. 

In closing remember a 
committeeperson needs your help in 
addressing a problem as much as you need 
our help. Until later. Have a good day. 


Accelerating 
speeds 


by Brian Hayden 
Zone #57 Committeeperson 

By the time that you read this, the 
acceleration plan for line speed increases 
will already have begun. 

Presently the line speed is 55 jobs per 
hour off of the end of the final line. This 
figure is averaged over an hour, day, but 
seeing that the line only runs 7 1/2 hours 
per day, there is actually 58.67 jobs per 
hour coming off the end of the line. 

Following is the acceleration plan by 
weeks and, in brackets, the true amount of 
jobs being built per hours; for the week of 
September 30th, the line speed is 56 jobs 
per hour (59.73), October 7th - 57 J.P.H. 
(60.8), October 15th - 58 J.P.H. (61.87), 
October 21st - 58.5 J.P.H. (62.40), 
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October 28 - 59 J.P.H. (62.93), November 
Ath - 59.5 J.P.H. (63.47) and November 
11th - 60 J.P.H. (64). 

Also, keep in mind that feeder lines 
run anywhere from 1 to 4 jobs per hour 
faster than the final line in order to keep 
the banks full. If you find that with these 
line speed increases that you have too 
much work, put a call in and we’ll check it 
out. 

Before going any further, with 
transfers moving combined with the line 
speed increases, a lot of new faces will be 
coming into the area. For the new people 
coming in I’d like to welcome you and if 
you have any questions or concerns, don’t 
hesitate to ask. 

The Warden 

I’ve been trying to think of a good 
nickname for our superintendent, Gary 
Dalby (one that’s printable that is), and I 
think that I’ve come up with one that fits 
considering the fences, the barb wire and 
now the turnstiles. The nickname is The 
Warden and that is exactly the way Dalby 
is running the plant. 

He has taken it upon himself to nail 
people for being out of their work area 
even when they have worked up the line 
and have left a couple minutes early. He 
came into the plant on the night shift of 
September 9th, to get rid of personal TV’s 
while employees where watching the 
Canada Cup series. (You'd think it would 
be better for them to watch it at work than 
to do so at home.) 

During overtime he has been standing 
guard in the reject area (does he honestly 
think that this pressure will inspire people 
to work harder?). And now he has 
suspended job posting until November 
15th, as he feels it will cause too many 
disruptions due to the line speed increases. 
Will this man’s madness ever end! 

The Warden is no lover of labour and 
his only goal is scheduled attainment. 
Keep in mind, Warden, your heavy- 
handed tactics won’t work sooner, or later. 
The people that you are riding roughshod 
over will revolt as history will show you. 
You need to work with your employees, 
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not against. I hope that you keep this in 
mind and I hope that your employees will 
keep you in mind when a favour is asked 
of them. 


Sitaram’s 
Report 


by Dave Sitaram 
Zone #35 Committeeperson 


Increasing of Union Dues is a 
Step in the Wrong Direction 

The increase of 20 minutes from the 
current structure of 2 hours per month will 
come into effect in January 1992. 

I realize at this point we can’t change 
this for it was approved at the last 
Constitutional Convention in Halifax. 
However, I will voice my opposition to 
this matter. 

Local 222 delegates spoke with one 
voice opposing this increase, probably the 
first time the two different factions agreed 
on an issue. Increasing union dues when 
we are being heavily taxed by all levels of 
government is counter productive to the 
union movement. 

In my last article I wrote, “The 
corporate agenda is to break the unions in 
Canada as we know them now”. 

Raising of the dues will give the 
corporation more ammunition to add to 
their propaganda machine, telling the 
workers the union is the enemy. They are 
the ones who are taking more money from 
your shrinking paychecks. 

The membership of Local 222 is mad 
as hell, and I don’t blame them. When 
restraint is the key word, our Union is 
asking for more money. The National 
Union should show restraint by cutting 
down on expenses, not asking for more 
money. 

The people who supported this 
increase can’t convince me they are doing 


this for the best interest of the 
membership. Unless the union movement 
has changed its policy, of which I am not 
aware, I was always led to believe unions 
worked for the best interest of the 
workers. 

News and Views from the Zone 


Battery 

The Battery Plant increased its X- 
MET operations from four to five 
machines, thus creating a few extra jobs. 

I spoke to Paul Nesbitt recently and 
he informed me the present schedule is 
fluctuating from week to week. Only 
recently they were predicting a volume of 
7,800 a day, however, they can't 
guarantee this at this point due to orders 
they lost. I am optimistic with the cooler 
weather around the corner, the service 
orders will increase. 

South Stamping 

On Friday the 13th the company had 
a contest on diechanges. They are 
competing against some U.S. and 
Mexican Plants to see who posted the 
fastest time. I told the Stamping Plant 
Management I do not agree with this sort 
of competition. I feel workers come to 
work to do a decent day’s work for decent 
pay. We are not into playing games. 

Middle management Paul Furlani and 
Rick Killens have a_ different 
interpretation of the Collective Agreement 
than the union. Killens and Furlani think 
they should be able to have workers do 
any jobs with no respect to classification. 
Any time you feel you are asked to work 
out of your classification, put a call in for 
me. 

Paul Furlani has a credibility problem 
with the union and the stamping plant 
workers. Mr. Furlani either has a poor 
memory or a strange way of telling the 
truth, or could it be a combination of both. 
It makes it very difficult to have any 
meetings with him, he says one thing and 
does the opposite.” One of his favourite 
sayings, “I was misunderstood”. G.M.C. 
can save a lot of money by eliminating 
these two guys and let the supervisors 
make the decisions. 

Alum-Rad 
Recently there was a major shake-up 
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in the management group in this facility. 
The jury is still out on this new group. In 
time I will be able to make a judgment if 
they are living up to this commitment of 
co-operation, trust and most important 
adhering to the Collective Agreement. 

With the addition of the third shift in 
Rad and the extra machine in Battery, 
many brothers and sisters will be coming 
into the zone. It would be my pleasure to 
meet each and every one of you. 

Please put a call in for me if you have 
a problem or need some questions 
answered. 

On a sad note, Brother Ashok Sharma 
lost his dad. From all of us in the zone, 
we extend our condolences to the Sharma 
family. 


The Tool 
and Die 
Report 


by Eugen Weber 
Zone #36 Committeeperson 


Tool and Die Machinist Issue 

Last month I reported that there might 
be a chance that there would be some 
clear direction obtained from a meeting 
that was held on August 20th, 1991, at 
which there was a representative from the 
Labour Board present, as well as the 
Skilled Trades Director of the National 
Union. 

Well, the issue still hasn’t been 
resolved with any clear direction but, what 
has happened in the meantime is that the 
Skilled Trades Area Chairperson and the 
Tooling District have presented a 
company proposal to a group of tool and 
diemakers and had a vote on it. 

They went ahead and held this 
meeting on August 25th, 1991, even 
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though they were told by a representative 
from the Labour Board and the Skilled 
Trades Director from the National Union 
that if they wanted to present a proposal 
on combining seniority of the two trades, 
they would have to hold two separate 
meetings, one for the tool and diemakers, 
the other for machinists. They were told 
that in order to get approval of the 
proposal they would have to obtain a 50% 
plus one vote in favour from both 
meetings to gain the approval required to 
pass such a proposal. 

The machinists did send the Area 
Chairperson and Tooling District a letter 
prior to the meeting on August 25th, 1991 
requesting that they call a special meeting 
of all District #12 machinists to discuss 
any issue that will effect their 
classification or infringe of their 
contractual rights. That request has been 
ignored, copies of that letter were also 
sent to Brothers R. White, J. Bettes 
(Skilled Trades Director), J. Sinclair, J. 
Nimigon and T. Hoar. 

What really baffles me is why are 
certain members of the leadership of 
Tooling pushing so hard to get approval of 
a company proposal which goes against 
everything the union stands for? 

To put this into perspective so that 
you the membership will understand isn’t 
all that easy because it would take a 
lengthy article to explain the workings of 
the union. So I’ll try to condense it so that 
you might understand. 

All of us here at G.M. in the trades 
are automatic dues paying members of the 
Oshawa Area Skilled Trades Council, 
which in turn is part of the Canadian 
Skilled Trades Council, which in tum is a 
subordinate body of the C.A.W. National 
Union, 

What the primary function of the 
Oshawa Area Council along with all other 
Area Skilled Trades Council is to 
formulate language pertinent to Skilled 
Trades for Skilled Trades. This language 
from the Local Area Council is then 
passed on to the Canadian Skilled Trades 
Council where it is adopted in the form of 
resolutions to be forwarded and adopted at 


the Constitutional Conventions held by 
the C.A.W. to establish what the goals and 
objectives are going to be in future 
negotiations for all C.A.W. Locals. 

Now it’s interesting to note that in 
September of 1989 the Oshawa Area 
Council formulated a resolution against 
any amalgamation or elimination of 
trades. This resolution was forwarded to 
the Canadian Skilled Trades Council 
where it was approved and then forwarded 
to the Constitutional Convention and 
adopted as a goal and objective for all 
C.A.W. locals going into contract 
negotiations. 

It is also interesting to note that a 
motion was passed at roughly the same 
time (September of 1989) at the G.M. 
Unit of Local 222, that no local negotiate 
any amalgamation of trades which would 
result in the erosion of the bargaining unit, 
this motion was forwarded to the 
Chairperson of the Bargaining Committee. 

The real irony comes from the fact 
that here we have all this language 
formulated specifically to protect trades 
and we in turn have someone who played 
a major role in formulating that language 
in power within our own local who is 
prepared to ignore as I said before 
everything the union stands for. 

I find it utterly outrageous that 
someone can go against mandates 
approved by various memberships of the 
locals or councils which make up the 
C.A.W. as a whole. I then also have to 
ask, is it any wonder that our membership 
is thoroughly confused, upset and 
dissatisfied with the union as a whole? 

A good part of the confusion comes 
from the fact that a lot of the membership 
is ill informed about what goes on within 
our own local, or on the Oshawa Area 
Council. A simple look at the attendance 
figures for general meetings of either 
indicates a lack of interest in what goes 
on, this is unfortunate to say the least! 

I’ve always been a proponent of unity 
and an informed membership and it starts 
by reading the Local Agreement, the 
Master, the Constitution, attending 
meetings, understanding and realizing 
what your rights are and how the union is 
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run as well as how it should work for you! 


Skilled 
Trades 
Report 


by John Grills 
Zone #39 Committeeperson 

For at least 25 years or more, our 
elected representatives have been meeting 
at our Local 222 Union Hall to discuss 
issues that concerns the membership in the 
Oshawa Plants on all changes and 
situations that are happening on a day-to- 
day basis. 

I have been a member in good 
standing for 12 years and I was astonished 
at a recent article I read in the plant that 
was written not to unite the Skilled Trades 
movement, but to divide it. 

I am an individual who believes in 
democracy and freedom of speech. I 
don’t believe in pamphlets being used to 
slander our elected representatives 
throughout Oshawa. This situation has 
not been been received well with our 
membership and it has to be corrected. 

The Monday evenings and subsequent 
Friday afternoon meetings have been 
recognized by some of our former union 
representatives like Dennis Tyce, Junior 
McMullan and by our past and present 
Executive Board members of Local 222. 

Dennis Tyce and Junior McMullan 
both chaired these meetings to 
communicate with three elected Skilled 
Trades representatives throughout 
Oshawa. If Junior McMullan was still 
alive today, he would be working 
persistently with every Skilled Trades 
issue that was a concern to the 
membership and the same goes for Dennis 
Tyce who subsequently became an 
International representative. 
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Remember, it is important that all the 
membership unite as one and support our 
elected Skilled Trades representatives 
who will be representing us in the 90’s. 
The Tool and Die Management 
Group 

This joint steering committee is from 
the United States. This committee 
consists of seven to eight people who 
would establish policy and strategic 
direction for the Die Management Group. 
The steering committee will consist of 
Bill Happel, the three Directors, U.A.W. 
representatives and the Personnel 
Director. The steering committee will 
rationalize the balance of the committee 
structure. 

Newspaper Recycling Program 

I am happy to say that General 
Motors has a newspaper collecting 
program in their Oshawa Plants. There 
are other recycling programs, for example, 
cans, plastic, metal, etc. If you have any 
questions, please contact the 
Environmental Department in your plant. 
Area Management 

Area management has been creating a 
lot of unrest on the shop floor. For 
example, overtime, shift changes, training 
and layoffs. Remember, 
each time a member 


The real winners! 


Our mistake! The real number one winner of the car and truck draw held 
at the 45th Annual C.A.W. Picnic Is Mike Moher (left), not Cliff Mills Motors’ 
Unit Chair Brian Perry who was mistakenly identified as winner number 
one. Congratulations Mike and to winner number two, Helen MacNally 
(centre). 


permits the company to Now, WHO KNOWS BETTER How 
infringe on their rights TO RE-UNIFY CANADA ‘ 
without a resolution, it THAN THE MAN wo QUICED IT i 


becomes harder for your 
committeeperson to 
enforce those rights the 
next time the company 
violates any part of our 
contractual rights. 
Remember, if you have 
a problem see your 
supervisor, then call 
your committeeperson. 


UP IN THE FIRST PLACE 
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EDUCATION GoMMITTEE REPORT 


Unions fight for 
better services 


by Rick Reid 


Education Committee Secretary 


While writing this, P.S.A.C. and the 
T.T.C. workers are on strike while the 
postal workers (C.U.P.W.) are facing a 
renewed strike. There seems to be mixed 
feelings from the public and even within 
our membership as to whether theirs 
fights are right or wrong. Too many 
people get their knowledge from the 
newspapers and television. An education 
opinion of the problems needs 
understanding of both sides. 

Anyone reading anti-union rags like 
the Toronto Sun or the Oshawa Times will 
only get the corporate side of the problem. 
The Toronto Sun has never supported 
workers or unions on any matter. The 
Oshawa Times track record is not much 
better, but even it had to agree that the 


federal government has presented a raw 
deal to the P.S.A.C. workers with their 
demand for a zero raise in 1992 and then 
refusing to even discuss the matter. 

The postal workers have not had a 
raise in two years and have become 
militant. If you put yourself in their shoes 
and General Motors did not give you a 
raise for two years would your reactions 
differ? The T.T.C. workers are on strike 
fighting for better job security, something 
we take for granted with our S.U.B. fund. 
Every worker needs some job security to 
support a house and a family. 

The C.A.W. has settled most of our 
contracts without a strike, getting us the 
basic needs to survive. I don’t know 
about you, but I’m not getting rich on my 
wage and the postal workers are supposed 
to live on $14.00 an hour. 

The biggest complaint is that the 
general public is being inconvenienced 
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including ourselves when we do not get 
mail service, ride a bus, etc. How come 
no one mentions the unions are fighting 
for better services for the public, safer 
jobs, etc. 

We must support all union fights as 
an attack on one is an attack on all. When 
the public realizes everyone, union or not, 
should have a secure and happy future and 
not just big bosses, then their attitudes will 
change. 

When was the last time you saw 
management getting laid off or not getting 
a raise? Mulroney gets over $100,000.00 
a year and lots of holidays with an 
unlimited expense account, while the 
average public servant gets under 
$30,000.00 a year with two weeks 
holidays and no expense account. 
Mulroney took his raise before putting the 
wage freeze and caps on P.S.A.C. 
members. 

We, as a union, need to find ways to 
get the facts ourselves and to make sure 
the public knows them. The daily papers 
support big business and the government 
and thereby twist the truth against the 
workers. Union should not be all 
powerful but give them a fair shake to 
help its members and the general public. 
Fall Education Seminar 

We on the Education Committee have 
not finalized the fall education seminar 
topics by the cut-off date for this issue. 
But by the time you read this we will be 
better set to inform you. You can get a 
hold of the committee members if you 
have any questions. 
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C.A.W. RETIREES’ CORNER 


Welcome back to 
another season 


by Viola Pilkey 
Publicity 


Our first meeting was well attended 
but I can assure you that we would 
appreciate having more of our brothers 
and sisters attend. Brother Richard 
McPherson was welcomed as a new 
member by President John Redko. 

In response to a letter (fact sheet) 
from the Canadian Drug Manufacturers’ 
Association, a lengthy discussion 
followed concerning the high costs of 
drugs and the loss of jobs. It was agreed 
upon to send letters to the Rt. Hon. Brian 
Mulroney; Hon. Benoit Bouchard, M.P., 
Minister of National Health and Welfare; 
Hon. Michael Wilson, M.P., Minister for 
International Trade and Hon. Pierre Blais, 
M.P., Minister of Consumer and 
Corporate Affairs, expressing our deep 
concern. 

Brother Roy Fleming spoke on the 
current conditions on Oshawa Walks and 
the Oshawa Creek. A Committee member 
will represent us at the NDP Environment 
Conference in Toronto, October 26, 1991. 

Anyone wishing to attend a municipal 
election school being held by the National 
C.A.W. is asked to submit their name. 

Brother John Greenwood and Roy 
Fleming gave a report on the U.S.C.O. 
Convention in Kingston. They spoke of 
the very interesting speech given by the 
Hon. Bob Rae. 

President John spoke on the 
happenings at the C.A.W. Retirees’ 
Conference at Port Elgin. Workshops 
were held on free trade, long-term care 
and nutrition. Resolutions were 
discussed. One concern is the clawback 
on pensions. Also reporting on the week- 
long conference were Brothers Irv 
Estabrook, Gord Pilkey, D. Crandell and 
Fred Taylor. 


On the recreational front, a horseshoe 
pitch is planned. 

I remind you of the weekly euchre 
tournaments every Tuesday afternoon 
commencing at 1:00 p.m~ No admission 
charge. 

Our Fall Dance will be held on 
Friday, October 18, 1991. Admission is 
$3.00 per person. Tickets go on sale on 
the Monday prior to the dance at the 
Union Hall desk or at the door on the 
night of the dance. 

Please take note that our October 
Membership Meeting will be held on 
Monday, October 21st at 1:00 p.m. 
Because of Thanksgiving Day, we were 
compelled to move our meeting forward 
one week. 

Special thoughts to the sick and shut- 
ins. Until the next time — keep smiling. 


Thank you 


To Whom It May Concern: 

While attending an afternoon of 
entertainment and fellowship put on by 
the C.A.W. for retirees and spouses, I was 
deeply impressed by a young man, one of 
your hard workers, namely “Doug 
Crough”. 

Making his way up and down the 
aisles he repeatedly asked if we had 
enough bingo chips, was there anything he 
could get us, going out of his way to make 
our day one of enjoyment and pleasure. 

My unknown neighbours to the right 
of me and across from me also made 
favourable comments on the courtesy and 
kindness shown to us. 

Douglas, wherever you are, our 
belated thank you! In appreciation from a 
group of seniors. 

Mrs. E. Crouter, 
Port Perry, Ontario 


C.A.W. Retirees 
“Special Notice” 


The October Meeting will be held on 


Monday, October 21, 1991 due to 
Thanksgiving Day 
Plan to attend - See you there 
Time: 1:00 p.m. 
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PRE- RETIREMENT 


Are you ready for the 
challenges of retirement? 


by Gord “Chief” Lindsay 


You can if you start planning now. 
Retirement opens doors to the freedom to 
choose what you want to do, when you 
want to do it, and with whom. With 
improved health - longer life span - more 
stable retirement income - retirement 
living is an opportunity for personal 
growth. 

By filling out the pre-retirement 
course application you and your spouse 
will be preparing to make this part of your 
life satisfying, useful, self-enriching and 
rewarding as possible. 

Our retirement course is a 
C.A.W./G.M. sponsored program. It is a 
four (4) session course approximately 
three (3) hours in length each. 

We have qualified and very dedicated 
speakers from the Canada Pension, Credit 
Union, C.A.W. Legal Services and our 
own Pension representatives. 

For more information, please feel free 
to call any time, 644-1323. I would also 
like to give thanks to one of our recent 
participants in the seminar - Brother 
Andrew T. Brown (Chassis, Electronics). 

Brother Brown suggested that one of 
our handouts could be updated to better 
serve the members attending. It was well 
received and now it is being used and will 
certainly benefit future attendees to our 
classes. 

Thanks again - Brother Andrew T. 
Brown. 


ee 


re-Retirement Course Application 


The CAW has agreed with GM to establish a Pre-Retirement Course 
designed to assist our members prepared for their retirement. 

Your local Pension Committee will be presenting this course consisting of 
four sessions, each of 3 hours. Topics include: Income, Benefits, Financial 
Considerations, Legal Matters, Health, Organizing Your Time and Community 
Activities. 

The course is ona voluntary basis, to be attended on your own time. Your 
Spouse is encouraged to attend these sessions with you. You are expected to 
attend all four sessions. If you would like to participate in this course, please 
fill out this application form. 


Please Print 


Name 

Serial # 

Spouse’s Name 

Home Telephone No. 

Dept.# Shift # 
Piant Column # 
Home Address 

No/Apt.# 

Street 

City Postal Code 
Supervisor’s Name Phone # 
Years of Service Age 

Will your Spouse Attend? Yes__—No 


‘Have you planned a Retirement Date: _Yes No 


Selection will be based on those closest to their retirement 
Please return this application to your supervisor for in-plant mailing (SMO 
| reception 070-001) or to the Union Hall 
If you have any questions, please contact: 
Union Hall 723-1187 
| Pre-Retirement Office 644-1323 


Ee ee ee 
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Attention 
General Motors 
Employees and Retirees 


There have been some changes in The Ontario Health Insurance 
Act/OHIP/ affecting every resident in Ontario who travels outside 
Ontario and Canada. 


Green Shield Insurance assured us that there will not be any change 
for coverage during the life of this present agreement. 


It is not necessary to obtain extra insurance when you travel 
outside of Canada. 


Your Green Shield coverage will pay anything over and above the 
OHIP rate, after OHIP reimbursed you originally. 


Please remember to ask and demand an itemized bill for all services 
rendered. 


Fraternally yours, 
John Kovacs 
Secretary Treasurer 
Local 222 C.A.W. 


Bus trips to Mohawk day or weekend trips. 
For information contact Joyce at 416-728-8173 
or long distance 1-800-663-7373. 
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UNION ROD AND GUN CLUB 


Bright days, cool nights and 


good fishing 


by Roy Fleming 
Publicity 


This is the best time of the year to 
enjoy yourself. Bright days, cool nights, 
good fishing and the hunting season has 
Started. 

I took the time to read some of my 
old clippings about the hunting and 
fishing in this area, just forty years ago 
and a little longer. I used to pheasant hunt 
in Markham township where only 
cockbirds could be taken. I have a 
clipping of my son holding three very 
large cockbirds in full feather and the 
colours are vivid. The tail feathers are 
about two feet long, the birds are at least 
three feet long, all trophy birds. 

A couple of sentences that I have 
copied and would like to share with you. I 
went to Folly Farm with some friends to 
shoot. Believe it or not the farmer and his 
hired man welcomed us with open arms. 
After he invited us into the house to try 
his wife’s pumpkin pie with whipped 
cream we visited the cool cellar to try his 
sweet apple cider. 

As we left the house the farmer told 
us it was better to hunt in the hard woods 
that have an undercover of raspberries 
which is excellent cover. As we walked 
along the lane the birds began to rise to 
the left, to the right, in front of us and all 
around us. We finally reached the woods 
where we could see all the birds a hunter 
would see in a lifetime, running and flying 
in all directions. 

As we turned to walk back towards 
the house, my fellow hunters began to 
think maybe this was only a dream, too 
good to come true and even now when I 
see the lack of incredulity that covers the 
face of anyone I even try to start to tell 
this to, I almost begin myself to wonder if 
it was merely a hallucination. 


As I read on in my scrap book, I see 
pictures of members and names of 
members who did so much work to get the 
U.R.G.C. off the ground and established 
as a vibrant conservation club. George 
Brown, Garnet Knight, Jack Duncan, 
Marvin Linton, Ed Gorin, Cecil Burtch, 
Orville Carrington, Otis Hamilton, Doug 
Knapp, Percy Williams, Charlie Baxter, 
Charlie Game, Bill Talbot, Ed Shridgley, 
Ed Button, Bill Davis, Jack Pollard, Andy 
Wallis, Bob Hall, Tom Richardson,Keith - 
Len Van Vokenburg, Dick Courtney and 
so many others the names have escaped 
me. 

One of the reasons I read those old 
clippings is I like to think some of the 
children and grandchildren of the early 
members should for their own feelings 
and prestige come forward to help the 
U.R.G.C. in its work of conservation. 
There is always a place for another willing 
hand. 

The conservation films that were 
shown every month on a Sunday evening 
were a great success. That was before 
many of us owned a television. Another 
little piece I wrote, be careful of the 
unthinking person who is trying to sell 
you the idea of paying to fish and it came 
about with the fishing licence. Bill Davis, 
then Membership Chairperson, would sell 
you an U.R.G.C. card for 25 cents. 

The carp derby was lots of fun. 
Casting weekly at the Alexandra Park 
with big turnouts and very keen 
competition., Trap shooting at Bob 
Brown pit, we did not shoot Sundays. As 
we did not own ar indoor target range, 
there were more trap shoots -- price $1.25 
a round, birds and shells. Nobody did any 
reloading. 

A fishing trip to fish at West Lake 
had been planned. The game laws were 
being changed. You could not spear fish 
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in the creeks of Durham country where 
trout are to be found. 

After the land has been burned over 
or all the tress cut down, the sweet wild 
berries appear, like strawberries, 
raspberries and, further north, blueberries. 
Then come the wild fruit on bushes like 
elderberries, high bush cranberries, wild 
cherries, wild applies, plums, hawthorn, 
buckthorn and some others. 

The wild nuts like beechnuts, 
walnuts, butternuts, oaks and hickory 
follow as the vegetation changes. All of 
this wild fruit, berries and nuts not only 
provide food for the birds and animals but 
is used by man, either fresh or preserved 
for winter. 

The wild mushrooms and puff balls 
are another source of food. The sandy soil 
of the ridges, underneath the pines and 
spruce is where one can gather a supply of 
mushrooms that can be eaten fresh or 
diced for later use in soup. The puff balls, 
those large round white football size 
mushrooms are so easy to spot growing in 
old orchards or abandoned pasture fields. 

The puff balls have to be eaten fresh 
cut like sliced bread and fried in your 
favourite grease. As the trees, shrubs and 
grasses grow, changing the pattern where 
you will find your favourite wild fruit. 
You must be on the lookout all season. 

The wild elderberries that are at their 
best now growing on a bush are hard to 
find in the fall as the colour of the fruit 
blends with the leaves. I look along the 
abandoned side roads and lanes in the 
spring for the white flower that stands out 
on top of the elder shrubs and remember 
where it was and go there in the fall to 
pick the fruit. If you take a bushel basket 
and break off the stems, you can then sit 
and remove the fruit leaving you a small 
six quart basket of fresh fruit. 


C.A.W. SLo-PircH LEAGUE #1 


Best of luck to all teams 


by Walt Tarasewicz 
President of Slo-Pitch League #1 


I would like to welcome everyone 
back for the second half of the ball season. 
By now as you read this, the C.A.W. slo- 
pitch #1 is over and is into each divisional 
playoffs. Here are the final standings of 
the 1991 season’s slo-pitch. As of the 
time of writing this article, the league is 
into it’s first week of playoffs. 

In the B Division Brew Crew and 
O’Toole’s Bandits leading with Tomcats 
and Munro’s close behind. But in the C 


Division it is a closer battle with Duplate, 
Parker and Amchem, Visitors, Ice 
Breakers and Homer Kids in a tight race. 
R.W. Cab, Masters and Tony’s Nite-Spot 
D Division leading in their respective 
division. A Division has not started. So 


good luck to all teams in their division. 


C.A.W. Slo-Pitch League #1 final standings 1991 


L T Pts 


A Division 
Rosedale Hawks 
B.Y.O.B. Brewers 
Corky's 

Warriors 


B Division 
O’Tooles' Bandits 
Tomcats 

Brew Crew 

No Names 
Extended Cab 
Munros 

Corky's Rockers 
Spur Lounge 
Fuch Montgomery 
Amt Raiders 
Bunnys Catering 


League Champs 


League Champs 


Ww L T Pts 


C Division 

Parker & Amchem League Champs 
Duplate 

Roger's Cable System 
Club Soleil 

Ice Breakers 

Sea Horse Restaurant 
Visitors 

Home Kids 

Lagers 

Body Shoppers 


D Division 

Tony's Nite-Spot League Champs 
Woodbridge Warriors 

Bad Co. 

Eagles 


Masters Division 

Rim League Champs 
Global Tech 

Pineridge Veto 

Reid's Janitorial Services7 

R.W. Cab 

O’Tooles 
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C.A.W. GoLF LEAGUE 


Great weather means 


good participation 


by Russ Rak 


By the time you read his update in 
The Oshaworker, our 1991 League Golf 
will be officially over with the playing of 
the Closing Day Tournament on Sunday, 
September 22, 1991. Anyway, I'm sure 
that everyone will agree that this past 
summer we have had great golfing 
weather, which has resulted in good 
participation in our League Tournaments. 

The winners of the first tournaments 
are printed in a box on this page. 

I don't have the winners’ names of the 
last two tournaments or the "Match 
Flight" play-offs, which were not yet 
completed at the time of writing of this 
report. However, all the tournament 
winners will be acknowledged and 
presented with their trophies at our 


League Banquet. 


C.A.W. Golf League Banquet 
Saturday, November 9, 1991 


6;00 p.m. 
C.A.W. Union Hall 

This banquet is free 
for League Members and 
their spouses, so plan to 
attend and enjoy a good 
meal prepared and served 
by our C.A.W. Family 
Auxiliary #27, followed 
by dancing to DJ. music, 
with door and spot dance 
prizes. Guests are 
welcome and the cost is 
$25.00 per couple for the 
dinner and dance. 

Please let us know at 
least a week before the 
banquet date if you are 


bringing guests so that we know how 
many meals to order - President Dan 
Tureski 433-2141; Len Lelievre 436- 
3457; Russ Rak 576-6255. 


Golf Tournament Winners 
Opening Day: 
May 5, 1991 55 Low Net 
84 Gross 
32 Points 
32 Points 
66 Low Net 
80 Gross 


Gene Supryka 
Paul McWade 
Jim Lovelock 
Tim Ashbridge 
Bryan Myles 
Karl Kelly 
Scotty Reid: 
July 7, 1991 


1/4 Point 


Russ Rak 
Alex Simon 
Dan Tureski 
Paul McWade 


67 Low Net 
68 Low Net 
81 Gross 
81 Gross 


Oshawa Central Lions Club Presents 


Bert "Red" Hardte 


40's and 50's Dance 


Friday, November 1, 1991 


General Sthorski Polish Hall 


Music from the 40's and 50's by Sam's Magic Sound 
Admission - $8.00 per person 

"Proceeds to Oshawa General Hospital Building Fund" 
Tickets available at: 

Jubilee Pavilion, Lakeview Park - 576-2230 


Danang - 8:00 p.m. to 1:00 a.m. 


Stevenson Rd. N, Oshawa 


Wilson and Lee Ltd. , 87 Simcoe St.N. 
CAW Hall, 1425 Philip Murray St. 
CAW Renrees, 1425 Phillip Murray St. 
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THE Swap GoLuMN 


Deadline for the next issue: 
October 18, 1991 at 4:00 p.m. 


FOR SALE 


Electric furnace, used one year, best 
offer. Call: 434-1676. 


Water bed, soft sided, queen size, dual 
bladders, dual heaters, excellent 
condition $250. Call: 576-9900 after 
4:00 p.m. 


Waterbed, king size, 4-poster pine, 
motionless mattress, lower drawers 
$325 or best offer. Call: 576-8552 after 
4:00 p.m. 


Franklin wood stove. Call: 723-1098. 


1981 Chevette with new engineer, 4- 
speed, certified $1,100. Call: 579-8731. 


14° runabout boat, 33 hp motor and 
trailer $2,000 or b.o., fur coat full length 
silver fox only worn once best offer. Call: 
436-0916. 


Washer & dryer viking heavy duty, many 
features, asking $400 or reasonable 
offer. Call: 436-0513. 


1 2 
6 Ti 
ts 12. 
16. ee 


Phone number: 


Name: 


—-----------7 


1984 Chev. Eurosport V6 air, good 
condition $1,800, 4 oversized mud grip 
tires/rims for GM Blazer or Jimmy $200. 
Call: 705-277-3154. 


1988 Champion LaSalle34' motorhome, 
generator, 454 hp. G.M., air, roof, cab, 
electric, step, more, 18,000 m, $55,500. 
Call: 705-696-3445. 


Colorado blue and white spruce trees. 
Call: 416-983-5396. 


Piano-Mason + Risch upright $800, 
stereo-fireplace with bar $150, waterbed 
super single $100, gas b.b.q. $100, 
Chesterfield/chair multicolour $75. Call: 
579-1379. 


1930 Chev Coupe, 6 cylinder, disc. 
wheels, new valve job, complete brake 
overall, restorable $4,000, as is, running 
condition. Call: 705-696-3836. 


Woodstove, suitable for cottage or 
garage, front load with folding door $60. 
Call: 579-9092. 


Pair of Stanley sliding glass mirror 
doors, fits opening 48” wide 79 3/4 to 81 
1/2 high, hardware included. Call: 416- 
430-8810. 


Scuba diving suit, size 40, two pieces, 
snorkel mask and weights $200. Call: 
668-8497, 


Desk, large wood double pedestal $75, 
20 bags seal bond $75, cedar rails 
$1.50 each. Call: 436-2178. 


22 Cubic foot freezer, like new, asking 
$150. Call: 723-2838. 


12 Baseboard heaters, 3 foot to 5 foot, 
$25 each or $200 for all. Call: 987-1071. 


"Mothers Arms“ Romance numbered 
print framed, excellent gift/or investment 
30% off gallery price, no tax $595. Call: 
1-705-786-3205. 


One Sunbeam-Oster meat grinder, 
hardly used, like new condition, price 
$20. Call: 723-1895. 


1988 Pontiac Grand AM, 35,000 km, 
mint condition, many options, lady 
driven, $8,700. Call: 723-0504. 


Ads for the Oshaworker 


Please print your ad below: 


4. 5 
9. 10 
14. 15. 
1 20. 


Serial No: 


Note: There is a 20 word limit (only), non-business ad, one ad per member. 


1982 Ford Escort, body in great shape, 
needs some engine work, $140. Call: 
985-0075. 


1990 35 foot Terry Resort trailer, one tip 


out, wo bedrooms, two fumaces, stereo, 


new 8x24 deck, shed. Call: 623-5048. 


1984 Chevette, white, 2-door, 5-speed, 
custom stereo, pop-up sun roof, $1,800. 
Call: 430-6045 or 837-1318. 


Microwave, hot point 1.5 cu. ft., 3 years 


old, $150, also refrigerator $75. Call: 
723-5262. 


1983 Chev. Van, turtle top roof, used as 


camper, good condition, will certity. Call: 
723-0397. 


1985 S10 Blazer 4x4 $7,500, 1981 4x4 


cap bed $4,250, 16’ cedar strip boat, 18 
h.p. merc $1,500, trailer available extra, 
Call: 1-416-885-6558. 


Firewood, quality seasoned white ash 
hardwood, split in 16" lengths, $160 per 
cord, also limited quantity 16” soft wood, 
free delivery. Call: 723-4083 or 623- 
5532. 
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Continued from previous page 


Wedding dress (size 9-10) cost $800, 
picture hat and veil cost $150, 
professionally cleaned and box, crib 


mattress, like new, $25. Call: 668-6329. 


40” Monster mudders, just like new on 
16.5 rims $925 or best offer. Call: 987- 
5483. 


Wine press and wine jugs, 54 litres 


each. Call: 725-1317. 


Lot for sale, 1 acre subdivision lot 


located at River Park Estates in Garden 
Hill, permits available, $57,500. Call: 
416-723-1565 or 416-432-7100. 


1977 Yamaha G.P. 440, new track, 


suspension, windshield, seat, good 
running $1,200 or best offer. Call: 723- 
4086. 


Goalie equipment, pads, new catchers 


mitt, good blocker, all good shape, 


asking $1,000 for all. Call: 666-1759. 


Kenmore microwave oven, full size, like 
new $100. Call: 728-9572. 


1990 17 1/2' Sunray Bowrider, 128 /O 


cobra sterndrive, low hours, loaded with 
Ez loader trailer, asking $15,000. Call: 
579-3422. 


One tool box for full size pick-up, 1990 


Chev 1/2 ton, blue, silver, silverado, 
loaded, 44K, best offer. Call: 416-725- 
4203. 


Bra fits 1989 - 1991 Cavalier 9 boxes, 8” 


disc., 1986 Eurosport low mileage 
$5,900. Call: 723-9180. 


Electric wood combination forced air 


furnace, summer air 20 KW $500, also 
pressure bladder tank $100, both 4 
years old. Call: 705-454-2267. 


Ceramic tiles, various sizes of glass 


panes and boys and girls skates, 14H 
grey gelding, 6 years old. Call: 655- 
4722, 


1300 sq. ft. raised bungalow, $129,900 


or rent $850 in Colborne, 1.3 acres 
finished basement, 3 up, 2 down, well, 
septic. Call: 725-1332. 


Birds, sulfer crested cockatoo, tame, 


talks $800, red rumped parakeets 
$75/pr, bourkes parakeets $75/pr, 
12°x24" ceramic kiln hobby size $150. 
Call: 705-277-3254, 


1979 Holiday house trailer, sleeps eight, 


has everything, excellent condition, 


asking $8,000. Call: 416-668-5234. 


Boat trailer ready to go, lights wiche 
centre roller side skids, 13” wheels good 
rubber $400 firm. Call: 725-2909 or 433- 
1922 after 5:00 p.m. 


4 Snow tires and rims fits Beretta or 
other G.M. front wheel drive $400 best 
offer, must sell, 15 inch 190x60. Call: 
576-2640. 


1982 Yamaha Virago, 920 motorcycle, 


16,000 km, excellent condition, $2,100 
or best offer. Call: 416-355-3125. 


Box trailer for sale, 4'x8' $275 or best 
offer. Call: 416-355-3125. 


1974 Javelin, good condition, stored 
winters, 304, V8, with 727 rebuilt tranny, 
"Pierre Cardin” interior and more $6,700 
or b.o. Call: 987-4057. 


1979 35' Shamrock trailer, 2 tipouts, roll- 
up awning, deck, shed, b.b.q. table, 
b.b.q. with tank, fully furnished, swing, 
lots more, $10,000. Call: 668-4932. 


Queen size waterbed, brown velour 
headboard, caps, full and semi-motion 
bags, liner, new solid state heater, 
excellent condition $200. Call: 623- 
8306. 


Oak kitchen cupboards with countertop 
$450, bathroom vanity and top $45 hot 
water tank 480, 24” white stove, $175, 
trampoline $25. Call: 579-1340. 


Solid oak coffee table and two end 
tables, modern $450 or b.o., also junior 
bed (Ikea) with mattress $50. Call: 668- 
6504. 


974 G.M.C. and 16° cabover camper 
both excelient shape $3,500, 1987 
G.MC. Sierra $7,000 certified, house in 
Hampton $145,000. Call: 263-8525. 


1989 Polaris Star snowmobile, less than 
20 hours running, lady drive, $2,000. 
Call: 668-1674. 


Brand new bra for 1988 for 1989 Sunbird 
G.T., also three bedroom house, in-law 
apartment, separate entrance, 18x36 


pool, large lot. Call: 416-623-2970. 


Firewood seasoned 16" hardwood $160, 
bush cord $60, face cord. Call: 655- 
3010. 


Trailer 4'x6'x18" aluminum box, spare 


wheel, $350 or b.o. Call: 576-3088. 


Thomas Solid State organ “Artist* 


model, apartment size, good condition 
$300 or best offer. Call: 728-9277. 


1991 G.M.C. extend-cab shortbox 4x4, 


fully loaded, has off road parkage box 
liner, accented graphics, less than 
12,000 km, $21,500. Call: 668-3943. 


1976 Bell hardtop tent trailer, sleeps six, 


ice-box, stove, cupboard, good 
condition, new spare tire, tank included 
$1,000 or b.o. Call: 668-6235. 


Humus electric toilet, general electric 


stove, white 24”, 1983 Citation SS ski- 
doo, low mileage, 1987 Safari 377, ski- 
doo, low mileage, best offers. Call: 416- 
725-4203. 


45 Gallon plastic barrels, ideal for 
composers, rain barrels, firewood or 
docks, etc., $5 each or $7 with caps. 
Call: 725-4450. 


Pot belly stove, excellent condition. Call: 


576-3618. 


Sliding windows, 4-panes of glass plus 


tracks and hardware, 4 years 
(56"x36")(32°x36")(68"x36") _ electric 
furnace 61400 B.T.U., electric water 
tank. Call: 579-1961. 


. 


32 Foot aluminum ext. ladder $120, 
custom made pine pedestal table 42” 
diameter $75, recondition electric lawn 
mower $65. Call: 416-755-9335. 


Haddon Hall piano, excellent condition, 
asking $16,000. Call: 668-6652 after 
4:00 p.m. 


Car two trailer with light rack $850, tow 
bar $70. Call: 728-0369 or 623-6163. 


1982 728 Camero, red, t-roofs, pw, pb, 
automatic, cross fire injection $2,800 or 
best offer. Call: 728-2722 or 728-7380. 


Bra fits 92 M Van Bravo, new $100, 3 hp 
Viking snowblower $200, bra fits 87 
Firebird $80. Call: 579-1194. 


6 Cyl exhaust, 2 trailer tires 14° $15, 2 
winter tires 14° $25, 4 Chevelle rims and 
mags $200. Call: 728-5619. 


international Harvester Farmall tractor 
"H™ model, power take off, hydraulics, 
three accessories included, good 
condition $1,200 or best offer. Call: 655- 
8056. 


Electric furnace, 20 kw $175, hot water 
tank 40 gal $25, furnace cable 43° $200. 
Call: 723-3768. 


Six piece (Sklar) sectional sofa, dark 
blue $1,000. Call: 416-725-8672 after 
5:00 p.m. 


Double snowmobile trailer, 7" wide 9° 
long 24" removabale sides and end 
gates, Tandem axles, asking $750. Call: 
576-7794 or 644-1578. 


2 1/2 ton A-coil condensing unit, 
warranty, like new $750, also car top 
luggage rack used twice. Call: 655-8576. 


Two new 3'x3' vinyl window $200 each, 
apartment size table & two chairs, 
white/grey, 6 months old $250, 4'x8" box 
trailer $500. Call: 985-1169. 


1980 Camaro Berlinetta 305 4 barrel 
auto, ps, pb, pw, needs body work, runs 
good $1,000 or best offer. Call: 576- 
9155. 


1985 Custom built G.M. motorhome 21', 
sleeps 4, furnace, water heater, 3-way 
fridge, 20 gatlon fresh water shower, 18- 
20 mpg $15,700. Call: 576-3327. 


1990 Astro M-Van, 17,000 km, trailer 
pkg, ABS, air, tint pkg, honey comb, 
rims, power pkg. am/fm cassette, cruise, 
8 pass, $19,500. Call: 725-2627. 


House, 3 + 1, 4-level backsplit, quiet 
court, N/E Oshawa, European kitchen 
overlooking family room with fireplace, 1 
1/2 baths $179,900. Chancery Court. 
Call: 579-8880. 


Bar with brass footrest and two brass 
upright posts, overhead canopy with 
wineglass slots, illuminated front asking 
$475. Call: 987-3082. 


21' Bucaneer sailboat, main and self- 
furling jib, VHF & CB radios, 9.9 o/b, 
alcohol stove, knotmetre, life jackets and 
more $4,600. Call: 644-6666 days or 
986-0758 evenings. 


THE OSHAWORKER 


41 


Handy man's change, 1969 Pontiac 
convertible, 1968 Pontiac, 2 plus 2, one 
good 350 motor, all for $450. Call: 436- 
2572. 


1984 Cavalier 4-door, 4-cycl, auto, low 


miles on new engine $2,375, certified, 
14' Aluminum boat, 15 hp, trailer, 3- 


padded seats $2,250. Call: 723-8794. 


Haliburton Highlands new summer 
home, outside finished in pine, 760 sq. 
ft., 200 amp., picturesque, 6 acres, 600° 
frontage, Hwy 121, $59,900. Call: 416- 
723-7021. 


47 Acres Haliburton Highlands, 200 ft. 


frontage, Hwy 121, 1300 ft. on old Hwy., 
80% hardwood, good building sites, 
$69,900. Call: 723-7021. 


1986 S-10, black clean 4 speed, am/fm 


cassette, 130,000 km, as is $3,500. Call: 
416-263-8080. 


Water heater, sliding glass doors, 


darkroom equipment, weight lifting 
machine 180 Ibs., plastic laundry tub. 
Call: 571-4899. 


Humidifier, steelbeams, tiffany fixture, 4 
piece leather luggage, G.M. van, 
bumperettes, microwave oven. Call: 
728-3071. 


Box trailer, good condition $90, 
fiberglass fenders for Concord $100, old 
bathtub 4 1/2 feet long the type with 
claws $40. Call: 436-6669. 


1986 Acadian L.E. (CHevette) 4-door, 
auto, blue, 56,000 km, mint condition 
$3,500 firm certified. Call: 435-0901. 


1983 Z28, 90,000 km, cruise, air, tilt, pw, 
no rust, one owner, asking $4,000 or 
b.o. 436-6602. 


21 Inch stove and Kenmore apartment 
size washer/dryer combo $50 each. Call: 
576-0153. 


1981 SS440 Yamaha, mint shape, runs 
great $1,700, or b.o., also new trailer 
available for $500 firm. Call: 416-430- 
9036 Shift #1. 


Chevette 1982 body rough, engine, 
drivetrain, interior O.K., good for parts or 
fixer upper $300. Call: 986-0380 Bob 
evenings, Blackstock. 


Wedding dress new, never worn, size 
11, lacy trimming, crinoline, bridesmaid 
dress size 15 royal! blue, lawn swing. 
Call: 728-2601. 


1980 Chevette as is $500, 5 used 
windows with storms/screens (4'x4') 
b.o., brown sheer on beige sheer drapes 
16', custom made $100. Call: 705-786- 
3326 or 571-6685. 


Refrigerator freezer, 3-door Moffatt, 
almond, like new, lawn set and umbrella, 
yellow and white. Call: 436-8479. 


Turtles, red eared sliders, with 15 gal. 
tank, pump, lights and food, easy to 
keep, everything for $80. Call: 668-7751. 
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Say, "I saw it in the 
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CLIFF MILLS MOTORS 


PHONE 723-8015 
266 King St. W. Oshawa 


eS 
Eyewear by 


ORTALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices © EYE EXAMINATIONS 


ARRANGED 
@ PRESCRIPTIONS FILLED 
@ HARD & SOFT CONTACT 


LENSES 
(CERTIFIED FITTER) 


- Admiral Optical Company 
375 Bond Street West, Oshawa, Ont. L1J 8A2 


579-6411 


@ COMPLETE OPTICAL SERVICE 
@ RAY-BAN SUNGLASSES 
@ INDEPENDENT OPTICIAN 


ALL VISION-CARE PLANS 
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We make things very clear 
e Eye Examinations Arranged e Pay No Deductible 
e All Vision Plans Accepted 


| 
@ DESIGNER FRAMES 
| 


BOB JOHNSON, OWNER CHRIS MARKOV, LICENSED OPTICIAN 


Want to advertise in 
the Oshaworker? 
Call 723-1187 
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IBM typewriter school size, good 
working condition $250. Call: 723-7817 
call mornings. 


31' Airstream trailer, excellent condition 


all options, 3/4 ton, Suburban Silverado, 
low mileage, electric hot water tank 
cascade 40 like new. Call: 725-3152. 


Waterbed queen $175, kitchen st, 4-arm 
chairs, leaf, excellent condition $375, 
windows Pearson glass, 32x36 $8.00 
each, storms $25 each, Call: 668-4430. 


14 Foot fiberglass boat, motor and 
trailer, 1986 Yamaha 50 hp power tilt 
$3,500. Call: 576-2859, 


Floral city Florida, furnished 2-bedroom 
mobile, screen room, carport in adult 
park on good fishing lake, $6,000 U.S., 
pictures. Call: 723-2755. 


1983 Chev. pick-up good condition, 
good body. Call: 623-2307. 


1989 Chev. 1/2 ton extended cab, 
Silverado, short box, V8, auto, air, 2- 
tone, cargo lamp, hd shocks, sliding 
window, aluminum wheels, am/fm 
cassette. Call: 416-342-3500, 


Cap for sale, 88 and up, G.M. full-size, 
burgundy, sliding windows, front & sides 
$550 or best offer. Call: 705-277-1422. 


4-Week old orange wing Amazon's 
Derbyon’s, blue and gold, McCaws, all 
hand fed also comics. Call: 576-8045. 


1981 Pontiac Trans- am, needs little 
work, p/w, tiltwheel, $2,700, also 1979 
Chev pick-up truck, best offer. Call: 721- 
0096. 


Assorted aut. trans rotor disks, gas 
tanks, starters, motor for V6, 4-cylinder, 
1985 Chevette body parts, 1981 Accord 


for parts. Call: 725-7249 after 3:00 p.m. 


Antique bedroom set, high dresser, 
vanity and mirror, bed with box spring 
and mattress, excellent condition, 
$1,000 for all. Call: 576-8320. 


1981 Skidoo 5500 Blizzard $1,500, 1980 


John Deere 440 trailfire $900, both in 
great shape, package deal with trailer 
$2,300. Call: 571-6953. 


CR250 1988, pro circuit pipe, works, 


suspension, bell motto helmet, boots, 
pants, ready to race, $2,200 or best 
offer. Call: 668-2272. 


1980 Ford Granada, good shape, 


excellent running with many new parts, 
excellent winter car, as is $750. Call: 
576-6973. 


Gypsy 16° trailer 1985, lightweight, 
sleeps 6 all conveniences, sacrifice 20 
year camping membership, Madoc, 
Ontario, $1,500 or best offer. Call: 416- 
§71-2176. 


2 Girls bikes, one 20" $55, one 16” $30, 
excellent condition. Call: 434-7196. 


1979 Chevette for sale $200 or best 
offer. Call: 728-9315. 
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Ladies silver tipped raccoon coat, never 
worn, asking $2,000 or best offer. Call: 
725-5797. 


Exercise bicycle, Sears top of the line 
electronic model, almost new $125. Call: 
728-7974, 


Smoked glass rectangular chrome table, 
four newly upholstered chairs $250, 
steel scuba tanks $150, bookcases $40- 
$60. Call: 728-7251. 


Queen size pine water bed with heater, 
new mattress $99, white fence section in 
8' lengths 4' gate $400 or best offer. 
Call: 623-1510 or 644-1322. 


Firewood, all seasoned hardwood, 
mostly maple $180 per bush cord, or 
$70 per single cord. Call; 983-9555 
Orono. 


4 Chrome mag rims with black centres 
and chrome spinners, they will fit most 
large Ford vehicles, best offer. Call: 725- 
8155 after 5:00 p.m. 


18' House trailer, fridge, stove, furnace, 
Porta Potti, newly upholstered, new mini 
blinds, very clean, good condition 
$1,600. Call: 623-7726. 


Bra G.M.C. Van, rear step bumper for 
Chevw/G.M.C., 4 ton/3 ton chain hoist, 
14" metal shaper racing power hacksaw, 
3 lathers equipped. Call: 416-723-5148. 


“Little Folks” solid birch nursery set 
$450, wall mounted gun rack with 
double glass doors $330, all in excellent 
condition. Call: 434-6045. 


1986 Celebrity wagon, 8 passenger, air, 
am/fm cassette, excellent condition, 
161,000 km, new tres certified $3,800 or 
best offer. Call: 705-277-2975. 


Pure white samoyed dog male, one year 
old, not been neutered, playful have 
papers, all needles identification tattoo, 
after 6:00 p.m. Call: 728-8027. 


Men's Rolex design diamond ring, 
appraised at $2,800, will sacrifice at 
$1,400, with papers, 5 cubic bar bridge 
$125. Call: 432-7297. 


Dry apple wood for sale, two years old 
$65, face-cord $185, bush cord will 
deliver. Call: 623-5632. 


Four 25 Ibs. vinyl plate and barbell $40, 
and York 2001 home gym $200. Call: 
263-2935. 


1988 Olds Cutlass Supreme Classic, 2- 
door, 8-cylinder, air, tilt, stereo, non- 
smoker, summer driven 11,500 miles, 
like new $13,500. Call: §71-3518. 


1990 Chevrolet Caprice Classic, white, 
4-doors, loaded, cruise, air, pw 
undercoated, heavy duty suspension, 
warranties, no GST $17,800. Call: 728- 
6773. 


1987 Pontiac 6000 LE for sale, 4 
cylinder, ps, pb, air, very clean, 
remainder of warranty. Call: 723-1545, 


Livingroom set, coffee table and two 
side tables, 10-speed bike, unisex bike, 
boys ccm skates, size 4, girl skates size 
3. Call: 683-9612. 


House trailer, 15° $2,800, 4°x6' utility 
trailer $250, walker hounds $100, dog 
box 30x60 $50. Call: 416-985-7614. 


2 Self-storing aluminum doors with 
hardware one left hand, one right hand, 
4 car tires size 215-75-15. Call: 683- 
4759. 


1979 Chev shortbox stepside $2,500, 
certified, fibreglass cap for shortbox 
fleetside $150, 1978 Malibu 4-door, 305 
auto as is $500. Call: 416-434-6299. 


Trailer hitch, 7,500 ibs, capacity class IIl, 
fits G.M. full-size truck, only 6 months 
new, paid $200, sell $150. Call: 723- 
2145. 


Cedar trees for hedges, all sizes, good 
quality, free delivery. Call: 728-6356. 


Skates Bauer Supreme 200 size 8.D, 
only used one season $110. Call: 430- 
0037. 


Stereo components Mcintosh C26 pre- 
amp, Pioneer TX1000 turner, Harmon- 
Cardon citation twelve power amp, best 
offer. Call: 430-3493. 


1986 Yamaha Enticer 340 Excel 
Snowmobile, oil, injected, speedo, tach 
hand thumb, warmers, electric start, new 
sliders $2,200. Call: 723-5913 


1991 Chev. Caprice Classic, non- 
smoker, rear wheel drive, loaded with 
extra options, 12,000 miles, list price 
$30,000 asking $22,000. Call: 728- 
1796. 


3 Bedroom insulated cottage, 1/4 acre 
lot, all services, boat launching, ideal 
summer retirement home, location Elk 
Lake, Ontario. Call: 416-668-4084 after 
5:00 p.m. 


1981 Grand Prix Brougham, ps, pb, pw, 
auto, small V8, air, good condition, great 
winter car $1,500 or best offer. Call: 434- 
6070 after 4:00 p.m. 


1989 G.M.C. Curtice conversion van, 
only 23, 000 km, still under warranty, 
asking $25,000. Call 436-0916. 


Double hammock, new with tote bag, 
reg $172 sell $75, Jimmy 4x4 1986, 3 
yrs/72,000 km, power tran, warranty, 
7,600 cert. Call: 983-5127. 


Half ton carjack for sale, good condition 
$30, shower door with track $20, 10- 
speed bike excellent condition $95. Call: 
728-934. 


Ladies beautiful grey/violet mink coat 
like new, size 11-12 papers to show 
value $5,000, asking $2,500. Call: 728- 
6680. 


1984 Chev. Caprice, 305 auto, loaded, 1 
owner, good condition, asking $5,000 
certified. Call: 728-5533 days to 4:30 
p.m. 
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1964 Corvair, partially restored, two 
parts cars and extra parts, included, 
1966 Corvair parts cars, many excellent 
parts. Call: 723-1340. 


1978 Dodge 1/2 ton, 400 C10, new 


headers, tires & wheels, 4 barrel, 
carburetor, positrac, excellent condition, 
asking $4,000. Call: 705-743-9369. 


1981 Holiday High Boy 29° with new 


13,500 BTU, A/C, 20’ awning, sleeps 10, 
lots of extras, asking $12,000. Call: 705- 
745-0878. 


Westfalia, 1984 mint condition, standard 
transmission 90,000 km, $9,500 all 
service papers available will certify liquid 
cooled. Call: 705-324-2117. 


Original Findley oval cookstove, copper, 


reservoir, warming oven, new firebrick, 
also two Austin mini's for parts. Call: 
786-2152. 


4 h.p. Johnson motor, good condition, 


$275 or best offer, 10 h.p. Johnson 
Motor, good condition $200 or best offer. 
Call: 576-6536. 


1984 Renault Encore 55,000 km, rebuilt 


transmission, automatic, great on fuel, 
lady driven, asking $2,200, certified or 
best offer. Call: 416-571-4678. 


Vantex electric guitar, never been used 
$100, four 14” ruff Aristocraft rims with 
14" Dunlop tires $300. Call: 416-987- 
4871. 


Lhasa Apso puppies, females, 
registered, champion lines, tattooed, first 
shots, health guaranteed, also male 
samoyed 1 1/2 years, needs a family. 
Call: 416-797-2855. 


14' Runabout boat X with trailer, sleeper, 
seats, new top, 50 hp., Johnson 73 
motor, reason of sale, no room to store, 
best offer. Call: 416-728-3878. 


Truck roll bar for pick-up, measurements 
55 1/2° wide, 40 1/2° deep, 37 1/2” high, 
best offer, need the room. Call: 416-728- 
3878. 


1981 Malibu, V6, man. tr., ps, pb, am/fm 
cassette, 123,000 km, very good body, 
excellent engine, very clean interior, 
$1,800, as is. Call: 436-1277. 


1987 Sunbird GT, 70,000 km, loaded, 
certified, good condition $5,500 or best 
offer. Call: 666-9592. 


Allis Chalmers 10 hp tractor, good 
condition, 40 inch mower $800. Call: 
985-2817. 


Mini state dish chimney bracket pole 
attachments, used one month, total price 
$302.30, asking $225 or best offer. Call: 
728-6539. 


New customized van windows, side 
bays $75, door sliders $50, also trailer 
louvers $65, collector's dream 1965 
mustang, needs work $1,500 or b.o. 
Call: 416-579-7663. 
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STASTNY & CO. 


CHARTERED ACCOUNTS 


° MINIMIZE YOUR INCOME TAXES PAYABLE 
e PERSONAL TAX RETURNS 
¢ PROFESSIONALLY PREPARED 


Call Gary Edgecombe or George Bezrouk at: 
Oshawa (416) 436-0100 
Toronto (416) 250-6557 
McLaughlin Sq., Suite 3B 
50 Richmond Street E. 
Oshawa, Ontario L1G 7C7 


Right here for you! Right in the heart of- 


GM territory 


GM family program available 


oS] lb 


266 King St. W. Oshawa, Ontario 436-1500 


No warnings, threats or promises 
and 
Definitely 


Just our commitment to be of service to you, our customer. 
Try us, you'll be satisfied. 


Sheridan OLDSMOBILE UM 


CADILLAC LIMITED 
1800 Kingston Rd. at Brock Rd., Pickering, 


T&C 


Small Engine 
Sales-Service-Parts 


© 80 eany, you guide H with JUST ONE HAND* 
@ Models sined for every perderd 


RR#1 - Green Rd. Hampton 
263-8469 


THE OSHAWA 
AND DISTRICT 
CREDIT 
COUNSELLING 
SERVICE 


“Guiding People From 
Red To Black" 


C 


172 King St. E., Room 106 
Oshawa, Ontario L1H 7N2 
579-1951 


VAN HEMMEN 
TIRES 


317 Hopkins St., Whitby 
Phone 666-2121 


When you buy tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists in 
Mag Wheels and Wheel Balancing 
We carry Sheviot Craiger-Superior 


OVER 500 GOOD USED TIRES FROM $20.00 


THe Swap GCoL_uMN 
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Sanyo 555 computer 2 5.25" floppy 
drives, includes wordstar, clacstar, 
datastar, monochrome monitor $230, 
queen size waterbed $75. Call: 728- 
3817. 


1979 Firebird, excellent condition. Call: 
576-0751. 


Singer portable sewing machines model 
247 $90, model 1,100 Remington 
shotgun $500. 243 Wetherby rifle with 
scope $550, Ford step bumper. Call: 
576-8076. 


Firewood, beech and maple seasoned, 
160 bush cord, Arctic Cat 5000 El Tigre 
1976, excellent shape $950 or b.o. Call: 
705-944-8965. 


1980 Chevette, 4-door, auto, white 
$750, as is, just certified 6 months ago, 
good tires, am/fm, clean car. Call: 576- 
6767. 


Antique mile cans, $60 pair, small black 
Chev. with trans. $200, Singer sewing 
machine $100. Call: 623-4003. 


1986 Yamaha Tri-2 250 3 wheeler, 
excellent condition, $1,650. Call: 725- 
3359. 


Ron Parker numbered print “Automn 
Foraging Moose” asking $400 or best 
offer. Call: 666-0107. 


Portable kerosene heater $150, new 
bottle capper $25, eight $30 and ten $40 
gallon crocks. Call: 571-1384. 


Firewood, dry beech, maple 16” face 
cord $65, local delivery. Call: 571-2003. 


Pair steel belted radial snow tires on 
rims $75, gold colour electric stove good 
condition $75. Call: 725-0004. 


1979 Blazer 4x4 automatic, running 
boards, sunroof, am/fm cassette, 
excellent engine, transmission, transfer 
case needs painting $2,000. Call: 571- 
1364 after 4:00 p.m. 


2 Beautiful swivel rocker chairs, 
traditional styling, velvet nylon, mint 
colour, cost $860, sell for $360 for the 
pair. Call: 725-0803. 


1987 4x4 Jimmy, 98,000 km, 5-speed, 
blue, $8,000 or best offer, polar bear rug 
mounted $1,800. Call: 416-668-6980. 


Cutlass Ceira trailer hitch $50, 1979 
Catalina exhaust $60, gas tank $40, 
large spin washer $90, dryer $100, 
screen door $40. Call: 576-6799. 


1991 Chevrolet Caprice Classic, light 
grey, 4-doors, loaded, heavy duty 
suspension, mint condition, low mileage. 
Call: 725-0803. 


3-Bedroom townhouse, N.E. Oshawa, 
excellent financing, available 
immediately. Call: 723-9911. 


1985 Cadillac Coupe Devile, grey, 315, 
fuel injected engine, Florida car, 115,000 
km, $8,000 or best offer. Call: 416-576- 
6409. 


Six drawer white french provincial 
dresser with mirror and matching white 
3/4 bed, almost new, box 
spring/mattress $400 or b.o. Call: 728- 
3997 after 5:00 p.m. 


Firewood, seasoned mixed hardwood, 
cut/split, will deliver, 4'-5’ cedar 
posts/poles. Call: 705-277-2337 or 705- 
277-2280. 


FREE 


Sable male ferret, look for good home, 
all accessories included, excellent with 
children, has all shots, very amusing 
critter. Call: 430-7420. 


RENT 


Neat Fort Myer Florida, 2-bedroom 
mobile home, lovely adult park. Call: 
576-1602. 


Outdoor storage for boats and trailers. 
Call: 416-576-9257. 


Inside storage space for cars, boats, 
etc., cement floor $150 winter months, 
Little Britain area. Call: 705-786-3432. 


Inside storage for boats and tent trailers. 
Call: 623-1297. 


Mobile home in Braidenton Florida, 
available Oct. and Nov. 199%, and April 
1992, by week or month. Call: 416-434- 
8107. 


Storage indoor and outdoor storage for 
cars, boats, campers, etc., very 
reasonable rates, north Oshawa 
location. Call: 725-4414. 


Clean, quiet home to share, completely 
furnished, responsible abstainer 
preferred, close to hospital, downtown 
and buses. Call: 725-2872 after 5:00 
p.m. 


Clearwater Florida, 2-bedroom double 
mobile home in over 55 park, October to 
December still available $275 U.S. 
weekly. Call: 666-4495. 


1-Bedroom basement apartment, large 
living room, new carpet, new microwave 
& appliances, 2 big closets, free parking, 
cable, utilities, non-smoker $425. Call: 
571-4899. 


Main floor 3-bedroom bungalow, 3 years 
old, fenced yard, east Townline and Hwy 
#2, fridge, stove, laundry $775, 2/3 
utilities, Oct. 1st. Call: 435-0796. 


Inside storage for cars, boats, trailers, 
etc. Call: 263-8885 or 436-2592. 


Florida mobile home for rent in Punta 
Gorda, Gulf side, lovely adult park with 
all facilities. Call: 434-2991. 


1-Bedroom basement apartment $425, 
non-smoker. Call: 571-4899. 


3-Bedroom townhouse, N.E. Oshawa, 
$828. Call: 723-9911. 


3-Bedroom brick, attached garage, north 
of O.S.C., firstlast, $825 plus utilities, 
references. Call: 725-1800. 


1-Bedroom bachelor apartment, 
furnished or unfurnished, cable, parking, 
private walk-out, sun-deck, utilities, 
$450/month. Call: 725-8759. 


N.E. Oshawa, large basement bedsitting 
bedroom, private bathroom, fridge, TV, 
phone air, linen, non-smoker, $70. Call: 
728-6773 weekdays. 


SERVICES 


Mother of two, willing to care for your 
child in my home, outdoor play, 
experienced. Manning/Garden area, 
Whitby. Call: 666-2423. 


Babysitter for Shift #1, possible trade for 
room and board. Call: 723-5262. 


Daycare available Monday to Friday, 
fenced yard, lunches, snacks, 
Beauvalley/St. Josephs school area, 
reasonable rates, receipts. Call: 416- 
579-9239. 
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Are you the spouse or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a day. Call: 
686-2366. 


Are you coping with daily stresses? 
Community involvement and volunteer 
program needs volunteers to assist 
others who are experiencing emotional 
difficulties. Call: 576-7661. 


Babysitting available, fenced backyard, 
playroom, lots of toys and TLC, 
references, block parent, start any time, 
Fernhill Bivd./Rossland area. Call: 723- 
6187. 


WANTED 


Garden tractor trailer, maximum width 4 
feet. Call: 433-8914 or 725-1871. 


Four hay wagon rims, 16°x6”. Call: 416- 
725-2046. 


Scrap cars or trucks, best prices paid. 
Call: 571-6626. 


Dehumidifier for parts or repair. Call: 
725-1937. 


Hardware for seven section folding 
garage door. Call: 728-3671. 


One 14-16 inch two wheel band saw. 
Call: 579-5582. 


2 Steel doors for 1980 jeep to go with 
hardtop, also need windshield frame. 
Call: 436-2637. 


Single young lady who would like 
reasonable place to live, after October 7, 
1991. Call: 623-1268 between 10:30 
a.m. & 3:00 p.m. 


Used set of car ramps. Call: 723-9933. 


Outboard motor, 60 to 70 h.p. Call: 986- 
5255. 


1983 J 2000 or Sunbird, Cavalier, 
Firenza, Skyhawk, 2L, motor or whole 
car. Call: 725-7249. 


Will tow away your old car & cycles, fast 
call back, wanted patio slabs, will 
remove. Call: 571-6626. 


To buy rifle Ruger, 44 Magnum carbine. 
Cail: 576-8864 Shift #1, John. 


Clean fill wanted. Cali: 987-3878. 


PASSPORT. 


PICKERING AJAX Don’t leave 
980 Kingston Road, Pickering, aie LIV 1B3 your 


Featuring ; 
Optima Oshaworker 
ile at the plant! 


Pick-ups 
"All New Rodeo" 
GMAC financing Your family probably 
All Trades Welcome wants to see if, too! 


"You'll save with us" 


839-6159 


FULLY ARRANGED 


ALL VISION NEW LOCATION NO. 


Only 4 blocks west of old location 


CARE PLANS rT COMPLETE LAB 
ACCEPTED '¢ DAY SERVICE ON MOST 


PRESCRIPTIONS 


: : FREE 
(Across from Speedy Muffler) < 
571-3910 fier : PARKING 


Boyer 


PICKERING 


Pontiac Buick GMC Ltd. 


Your General Motors Dealership for the 90's 


1. SALES 
I've purchased two vehicles from Boyer Pontiac and I'm very satisfied with their 
sales staff. Neil Clark 
GM Truck Plant, Scarborough 
2. SERVICE 


Excerpt from Feb. 1990 Readers Digest 

“[ unplugged the IAC and pulled into Michael Boyer Pontiac Buick GMC Ltd. in 
Fickering. Within seconds, the assistant service manager had the car running 
normally ... no charge ...” 


ly 


IPLEASE DO NOT 
SE DO NOT 
PUT MAGAZINES 
IN BOOK DROP 


- WARNING 


Tixon 


"Extra benefits for 


C.A.W. Retirees" 

* FUEL OIL 

¢ HIGH EFFICIENCY OIL 
FURNACES 

¢ HIGH EFFICIENCY OIL 
BURNERS 

+ 24 HOUR EMERGENCY 
SERVICE 

» HUMIDIFIERS 

* FREE FURNACE 
REPLACEMENT PLAN 

* ELECTRONIC AIR CLEANERS 

* CENTRAL AIR CONDITIONING 


FOR COMPLETE 
HOME SERVICE 


Sipco 2Tixon 


313 ALBERT ST., OSHAWA 


723-4663 


Serving Oshawa since 1902 


GM Emp Oyeae and Siblings 


YOU MAY NOT BE GE 


G eee a $$$ FOR YOUR TRADE 
so 


Special Employee Financing Available 


SUBJECT TO CHANGE WITHO 


NOTICE 


GUS BROWN PONTIAC BUICK 


1201 Dundas Street East 
668-5846 


Toronto lines 686-1566 & 686-1567 


CAW TCA 


CANADA 


Membership meetings 


The General Membership Meeting is held 
the 1st (first) rs every month 
except July and August 7~ 
(G.M. Unit — 3rd Thursday of everymonth 
except for Julyand August) ~ 


Time: 7:30 pm 
Place: CAW Local 222 Hall 


1425 Phillip Murtay Avenue oe 


~ 
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